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Parandatud ja tdiendatud Euroopa sotsiaalharta ratifitseerimise seadus
Vilisministeeriumi teadaanne vélislepingu Eesti Vabariigi suhtes joustumise kohta

PREAMBUL
Kéesolevale dokumendile alla kirjutanud Euroopa Noukogu liikmesriikide valitsused,
arvestades, et Euroopa Noukogu eesmérk on saavutada oma liikmete suurem iihtsus, kaitsmaks ja viimaks ellu
oma iihisparandiks olevaid ideaale ja pdhimotteid ning soodustamaks liikmesriikide majanduslikku ja sotsiaalset
arengut eelkdige inimdiguste ja pdhivabaduste siilitamise ning edasise realiseerimise kaudu;
vottes arvesse, et 4. novembril 1950 Roomas alla kirjutatud Euroopa inimdiguste ja pdhivabaduste kaitse
konventsioonis ning selle lisaprotokollides on Euroopa Noukogu liikmesriigid leppinud kokku kaitsta oma
elanike seal kindlaks méératud kodaniku- ja poliitilisi digusi ning vabadusi;
arvestades, et 18. oktoobril 1961 Torinos allakirjutamiseks avatud Euroopa sotsiaalhartas ning selle
lisaprotokollides on Euroopa Noukogu liikmesriigid leppinud kokku kaitsta oma elanike seal kindlaks méératud
sotsiaalseid digusi, tdstmaks nende elatustaset ja suurendamaks sotsiaalset heaolu;
tuletades meelde, et 5. novembril 1990 Roomas toimunud inimdigustealane ministrite konverents rdhutas
vajadust iihelt poolt sdilitada koigi inimdiguste jagamatus, sdltumata sellest, kas need on kodaniku-, poliitilised,
majanduslikud, sotsiaalsed voi kultuurilised digused, ning teiselt poolt hoogustada Euroopa sotsiaalharta
rakendamist;
olles otsustanud vastavalt 21. ja 22. oktoobril 1991 Torinos toimunud ministrite konverentsil véljendatud
seisukohtadele harta sisu kaasajastada ja kohandada seda pérast teksti vastuvotmist aset leidnud olulistele
sotsiaalsetele muudatustele;
tunnistades vajadust liilitada jark-jargult Euroopa sotsiaalharta asemele astuvasse parandatud ja tdiendatud
Euroopa sotsiaalhartasse hartaga tagatud diguste parandused, 1988. aasta lisaprotokolliga tagatud digused ning
lisada uusi digusi,
on kokku leppinud alljargnevas:

I OSA

Lepingupooled tunnistavad, et nende tegevuse eesmérk, mille saavutamist tuleb taotleda kdigi asjakohaste
riiklike ja rahvusvaheliste abindudega, on luua tingimused, milles vdib tulemuslikult rakendada jargmisi Gigusi
ja pohimdtteid:
1. Igaiihel on vdimalus teenida endale elatist vabalt valitud kutsealal.
2. Kaigil tootajatel on digus diglastele tootingimustele.

3. Kdigil todtajatel on digus todtada ohututes ja tervislikes todtingimustes.

4. Kdigil tootajatel on digus saada diglast tootasu, mis on piisav neile ja nende perekondadele inimvéérse
elatustaseme tagamiseks.

5. Koigil todtajatel ja todandjatel on digus ithineda oma majanduslike ja sotsiaalsete huvide kaitseks iileriigiliste
ja rahvusvaheliste organisatsioonidega.

6. Koigil todtajatel ja todandjatel on digus pidada kollektiivlabirdakimisi.
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7. Lastel ja noortel on digus saada erikaitset fiiiisiliste ja moraalsete ohtude eest.
8. Tootavatel naistel on digus emaduse puhul saada erikaitset.

9. Igaiihel on Gigus saada vajalikku kutsendustamist, aitamaks valida oma vdimetele ja huvidele sobivat
kutseala.

10. Igaiihel on digus kasutada talle sobivat kutsedppevormi.

11. Igatihel on digus saada osa mis tahes abindudest tulenevatest hiivedest, mis voimaldavad tema tervise kaitse
parimal voimalikul tasemel.

12. Koigil tootajatel ja nende iilalpeetavatel on digus sotsiaalkindlustusele.

13. Koigil piisavate elatusvahenditeta isikutel on digus saada sotsiaal- ja meditsiiniabi.

14. Igaiihel on digus kasutada sotsiaalhoolekande teenuseid.

15. Puuetega inimestel on digus elada iseseisvalt, sotsiaalselt integreeruda ja votta osa iihiskonna elust.

16. Perekonnal kui iihiskonna alusel on oma tdicliku arengu kindlustamiseks 6igus saada sotsiaalset, diguslikku
ja majanduslikku kaitset.

17. Lastel ja noortel on digus saada sotsiaalset, diguslikku ja majanduslikku kaitset.
18. Pdhjendatud majanduslikest voi tihiskondlikest kaalutlustest tulenevaid piiranguid arvestades on
kdigi lepingupoolte riikide kodanikel digus tegelda mis tahes teise lepingupoole territooriumil mis tahes

tulundustegevusega vordsetel alustel selle kodanikega.

19. Lepingupoole kodanikest voortodtajatel ja nende perekondadel on digus saada kaitset ja abi mis tahes teise
lepingupoole territooriumil.

20. Koigil tootajatel on digus vordsetele voimalustele ja vordsele kohtlemisele t66- ja kutsekiisimustes soost
sOltumata.

21. Tootajatel on ettevotte kohta digus saada informatsiooni ja konsultatsiooni.

22. Tootajatel on digus osaleda ettevotte todtingimuste ja tookeskkonna tingimuste kindlaksmééramisel ja
parandamisel.

23. Igal vanuril on digus saada sotsiaalset kaitset.

24. Koigil tootajatel on digus kaitsele toosuhte 1dpetamise korral.

25. Koigil tootajatel on digus oma nduete kaitsele todandja maksejouetuse korral.
26. Koigil tootajatel on digus védrikale kohtlemisele tookohal.

27. Koigil perekondlike kohustustega isikutel, kes tootavad voi soovivad t6dle asuda, on digus seda teha, ilma et
neid diskrimineeritaks, ning véltides niivord kui vdimalik vastuolu nende t66- ja perekondlike kohustuste vahel.

28. Tootajate esindajatel todokohtadel on digus kaitsele nende huve riivava tegevuse vastu ning oma iilesannete
taitmiseks vajalikele soodustustele.

29. Koigil tootajatel on digus saada kollektiivsete koondamiste puhul informatsiooni ja konsultatsiooni.
30. Igaiihel on digus kaitsele vaesuse ja sotsiaalse tdrjutuse eest.
31. Igaiihel on digus eluasemele.

11 OSA

Lepingupooled kohustuvad pidama end vastavalt III osas ettendhtule seotuks alljargnevates artiklites ja 15igetes
kindlaks méaratud kohustustega.

Artikkel 1. Oigus toole
Et rakendada tulemuslikult digust to6le, kohustuvad lepingupooled:

1. tunnistama iiheks oma esmaiilesandeks ja -kohustuseks voimalikult kdrge ja stabiilse toohdive taseme
saavutamise ja sdilitamise, joudmaks tdieliku t66hdivent;

Leht2/31 Parandatud ja tdiendatud Euroopa sotsiaalharta



2. kaitsma tohusalt to6tajate digust teenida endale elatist vabalt valitud kutsealal;

3. looma voi sdilitama kdigile to6tajatele tasuta to6hdiveteenused;

4. tagama sobiva kutsendustamise, kutsedppe ja kutserehabilitatsiooni vdi edendama neid.
Artikkel 2. Oigus diglastele tootingimustele

Et rakendada tulemuslikult digust diglastele to6tingimustele, kohustuvad lepingupooled:

1. tagama vastuvdetava igapédevase ja -nédalase to0aja ning toonddala jarkjargulise lithendamise ulatuses, mida
voimaldavad tootlikkuse kasv ning teised asjakohased tegurid,

2. tagama, et riiklikud piihad oleksid tasustatavad;

3. tagama vdhemalt neljanddalase iga-aastase tasustatava puhkuse;

4. kdrvaldama ohtlikele voi tervistkahjustavatele kutsealadele omaseid ohtusid, ja kui neid ohtusid pole veel
voimalik korvaldada voi piisavalt vidhendada, tagama sellistel kutsealadel hoivatud to6tajate todaja lilhendamise

vOi tasustatava lisapuhkuse;

5. tagama iganddalase puhkeaja, mis vdimaluste piires langeks kokku selles riigis vdi piirkonnas
traditsiooniliselt puhkepédevaks peetava pidevaga;

6. tagama, et to6tajaid voimalikult peatselt parast todsuhte algust, kuid mitte hiljem kui kaks kuud pérast seda
informeeritaks kirjalikult td6lepingu voi todsuhte olulistest kiilgedest;

7. tagama, et 66tdotajate suhtes rakendataks soodustusi, mis arvestavad nende t60 eripéra.
Artikkel 3. Oigus tootada ohututes ja tervislikes tootingimustes

Et rakendada tulemuslikult digust todtada ohututes ja tervislikes todtingimustes, kohustuvad lepingupooled,
konsulteerides tooandjate ja toGtajate organisatsioonidega:

1. sdnastama kavakindla riiklikku td6ohutuse, tervishoiu ja todkeskkonna parandamise poliitika, seda
rakendama ja perioodiliselt 1dbi vaatama. Selle poliitika esmane eesmirk on parandada tédohutust ja -
tervishoidu ning véltida t66st tulenevaid, sellega seotud vai selle kdigus juhtuvaid dnnetusi ja tervisekahjustusi,
viahendades eelkdige niipalju kui voimalik todkeskkonna ohutegureid;

2. vélja andma tddohutuse ja -tervishoiu eeskirju;

3. tagama jarelevalvemeetmete abil nende eeskirjade taitmise;

4. soodustama kdigile todtajatele mdeldud tervishoiualaste profiilaktika- ja ndustamisteenuste jarkjargulist
arengut.

Artikkel 4. Oigus saada diglast téotasu
Et rakendada tulemuslikult digust saada diglast to6tasu, kohustuvad lepingupooled:

1. tunnustama to6tajate digust saada niisugust tootasu, mis tagab neile ja nende perekondadele inimvéérse
elatustaseme;

2. tunnustama tdotajate digust saada liletunnitdo eest suuremat tasu, tehes teatud juhtudel erandeid;
3. tunnustama mees- ja naistodtajate digust saada vordse t60 eest vOrdset tasu;
4. tunnustama koigi tootajate digust saada todsuhte 16petamisest teada teatud kindel aeg enne seda;

5. lubama palgast maha arvata vaid siseriiklike digusaktide voi kollektiivlepingute voi vahekohtuotsustega
maédratud tingimustel ja ulatuses.

Nende diguste rakendamine saavutatakse vabalt sdlmitud kollektiivlepingute, riikliku
palgaregulatsioonimehhanismi voi muude riigi oludele vastavate vahenditega.

Artikkel 5. Oigus iihineda
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Et tagada voi suurendada tootajate ja todandjate vabadust moodustada oma majandus- ja sotsiaalhuvide
kaitseks kohalikke, iileriigilisi ja rahvusvahelisi organisatsioone ning nende organisatsioonidega iihineda,
kohustuvad lepingupooled tagama, et siseriiklikud digusaktid ega nende rakendamine ei kitsendaks seda
vabadust. Siseriiklikud digusaktid méiravad selles artiklis ette ndhtud tagatiste kehtivuse ulatuse politsei
puhul. Siseriiklikes digusaktides médratakse kindlaks kuidas ja millises ulatuses need tagatised kehtivad
relvajoududesse kuuluvate isikute suhtes.

Artikkel 6. Oigus pidada kollektiivlibirazkimisi

Et rakendada tulemuslikult digust pidada kollektiivldbirddkimisi, kohustuvad lepingupooled:

1. soodustama tootajate ja tooandjate ithiskonsultatsioone;

2. soodustama vajaduse korral protseduuride loomist tdandjate voi todandjate organisatsioonide ning todtajate
organisatsioonide vabatahtlikeks labirdékimisteks, et reguleerida todsuhte- ja to6tingimusi kollektiivlepinguga;

3. soodustama asjakohase lepitus- ja vabatahtliku vahekohtumehhanismi loomist ning kasutamist toovaidluste
lahendamisel;

4. tunnustama todtajate ja todandjate digust korraldada tihisaktsioone huvikonfliktide korral, sealhulgas Gigust
streikida, jargides kohustusi, mis tulenevad varem sdlmitud kollektiivlepingutest.

Artikkel 7. Laste ja noorte 6igus saada kaitset
Et rakendada tulemuslikult laste ja noorte digust saada kaitset, kohustuvad lepingupooled:

1. kehtestama vanuse alammairaks toosuhte alustamisel 15 aastat, tehes erandi lastele, kes teevad kerget t66d,
mis ei kahjusta nende tervist, moraali ega hariduse omandamist;

2. kehtestama kindlaksmaératud ohtlike voi tervistkahjustavate t66de puhul vanuse alammaéraks todsuhte
alustamisel 18 aastat;

3. tagama, et koolikohustuslikke isikuid ei vOeta niisugusele t6dle, mis jatab nad ilma voimalusest tdiel méaral
vastavat haridust saada;

4. kehtestama alla 18-aastaste isikute tooajale piirangud ldahtuvalt nende iildise arengu ning esmajoones
kutsedppe vajadustest;

5. tunnustama noortdotajate ja kutsedpilaste digust saada diglast palka voi muud sobivat hiivitist;

6. tagama, et to6andja ndusolekul noorte poolt normaaltddaja jooksul kutsedppele kulutatud aega kisitletaks
toopdeva osana;

7. tagama, et alla 18-aastased to6tajad saavad aastas vahemalt neli nddalat tasustatavat puhkust;

8. tagama, et alla 18-aastaseid isikuid ei voeta 66tdole, vélja arvatud siseriiklike digusaktidega kindlaks
maédratud kutsealad;

9. tagama, et siseriiklike digusaktidega kindlaks méératud todkohtadel todtavad alla 18-aastased isikud lébiksid
korrapérase arstliku kontrolli;

10. tagama laste ja noorte diguse saada erikaitset fiiiisiliste ja moraalsete ohtude, eelkdige otseselt v3i kaudselt
nende td0st tulenevate ohtude eest.

Artikkel 8. Tootavate naiste 0igus emaduse kaitsele
Et rakendada tulemuslikult tootavate naiste digust emaduse kaitsele, kohustuvad lepingupooled:

1. tagama kas tasustatava puhkuse, piisavate sotsiaalkindlustus- v&i riiklike toetuste kaudu, et to6tavad naised
saavad enne ja pérast siinnitust votta kokku vihemalt 14 nédalat puhkust;

2. tunnistama ebaseaduslikuks, kui to6andja teatab naistootajale todlepingu 1dpetamisest pérast todandjale
rasedusest teatamist ning enne rasedus- ja siinnituspuhkuse 16ppu, voi selle, et todandja teatab naistdotajale
toosuhte 16petamisest, kui etteteatamistidhtaeg 10peb nimetatud ajavahemiku kestel;

3. tagama, et oma lapsi rinnaga toitvad emad saavad selleks piisavalt vaba aega;

4. reguleerima rasedate, dsjaslinnitanute ja rinnaga toitvate emade to6tamist 60siti;

5. keelama rasedate, dsjasiinnitanute ja rinnaga toitvate emade t66 allmaakaevandustes ning muudel t66del, mis

on oma ohtlikkuse, ebatervislikkuse voi fiilisilise raskuse tdttu ebasobivad, ning rakendama abindusid nende
naiste todalaste diguste kaitsmiseks.
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Artikkel 9. Oigus kutsendustamisele

Et rakendada tulemuslikult digust kutsendustamisele, kohustuvad lepingupooled vastavalt vajadusele tagama
koigile, kaasa arvatud puuetega isikud, teenused, mis aitavad lahendada kutseala valiku ja karjéériga seotud
probleeme, podrates tdhelepanu inimese isikuomadustele ja neist olenevale kutsesobivusele, voi edendama
selliste teenuste pakkumist. Selline abi peaks olema tasuta nii noortele, kaasa arvatud koolilapsed, kui ka
taiskasvanutele.

Artikkel 10. Oigus kutsedppele

Et rakendada tulemuslikult digust kutsedppele, kohustuvad lepingupooled:

1. konsulteerides to6andjate ja todtajate organisatsioonidega, tagama vastavalt vajadusele koigile, kaasa arvatud
puuetega isikud, tehnilise ja kutsealase viljadppe v0i edendama seda ning looma neile tingimused tehnilise

kdrghariduse ja iilikoolihariduse voimetekohaseks omandamiseks;

2. looma voi edendama noormeeste ja neidude tookohal toimuva véljadppe siisteemi ja muud siistemaatilist
véljadpet;

3. vastavalt vajadusele looma voi edendama:

a) kiillaldasi ja holpsasti kéttesaadavaid tdiskasvanud to6tajate viljadppevoimalusi;

b) tdiskasvanud todtajate sellise imberdppe voimalusi, mille jarele tekib vajadus kas seoses tehnoloogia
arenguga voi uute toohdivesuundumustega;

4. kehtestama erimeetmed kauaaegsete tootute iimberdppeks ja taasintegreerimiseks voi edendama nimetatud
meetmeid;

5. soodustama asjakohaste meetmetega loodud voimaluste tdielikku drakasutamist, nditeks:

a) vahendades mis tahes sellekohaseid makse voi kaotades need;

b) andes teatud juhul rahalist abi;

c) arvates to0aja sisse todandja ndudmisel t60 ajal tddtaja poolt tdienddppele kulutatud aja;

d) tagades piisava jirelevalve ning tddandjate ja tdotajate organisatsioonidega peetavate konsultatsioonide abil
kutsedppe ja muude noortdotajate véljadppevormide tdhususe ning noortdotajate iildise kaitse.

Artikkel 11. Oigus tervise Kkaitsele

Et rakendada tulemuslikult digust tervise kaitsele, kohustuvad lepingupooled kas otseselt voi koostdos avalik-
oiguslike ja eradiguslike organisatsioonidega votma vajalikke meetmeid, et muu hulgas:

1. véimaluste piires likvideerida terviserikete pShjused;

2. luua tervise parandamiseks ja isikliku vastutuse tdstmiseks tervisekiisimustes ndustamis- ja
véljadppevdimalused;

3. hoida niipalju kui vdimalik &ra epideemilisi, endeemilisi ja muid haigusi ning dnnetusi.
Artikkel 12. Oigus sotsiaalkindlustusele

Et rakendada tulemuslikult digust sotsiaalkindlustusele, kohustuvad lepingupooled:

1. looma va&i séilitama sotsiaalkindlustussiisteemi;

2. tagama sotsiaalkindlustussiisteemi toimimise vdhemalt sellisel tasemel, mis on vajalik Euroopa
sotsiaalkindlustuskoodeksi ratifitseerimiseks;

3. piitidma jérk-jargult tdsta sotsiaalkindlustussiisteemi taset;

4. sdlmides asjakohaseid kahe- ja mitmepoolseid kokkuleppeid vdi kasutades muid voimalusi, votma meetmeid,
mis nendes kokkulepetes kindlaks méératud tingimuste kohaselt tagavad:

a) oma kodanike ja teiste lepingupoolte kodanike vordse kohtlemise sotsiaalkindlustusdiguste valdkonnas, kaasa
arvatud sotsiaalkindlustusalastest digusaktidest tulenevate hiivitiste sdilimine, vaatamata kaitstavate isikute mis
tahes liikumisele lepingupoolte territooriumidel;

b) sotsiaalkindlustusdiguste andmise, sdilitamise ja taastamise niisuguste vahenditega nagu kindlustus- ja
tooperioodide liitmine, mida tehakse lepingupoolte digusaktide alusel.

Artikkel 13. Oigus saada sotsiaal- ja meditsiiniabi

Et rakendada tulemuslikult digust saada sotsiaal- ja meditsiiniabi, kohustuvad lepingupooled:
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1. tagama, et iga piisavate elatusvahenditeta isik, kes pole suuteline oma t66ga voi muude allikate, eelkdige
sotsiaalkindlustussiisteemi hiivitiste kaudu selliseid vahendeid hankima, saab kiillaldast abi ning haigestumise
korral oma seisundile vastavat hooldust;

2. tagama, et selline abi ei ahendaks selle saaja poliitilisi v3i sotsiaalseid Gigusi;

3. sitestama, et igaiiks vOib saada asjaomaste avalik-diguslike vdi eradiguslike talituste kaudu niisugust
ndustamist vai isiklikku abi, mis on vajalik valtimaks, kdrvaldamaks voi leevendamaks tema voi tema
perekonna elamist puuduses;

4. rakendama kédesoleva artikli 15igetes 1, 2 ja 3 sdtestatut vordselt oma kodanikele ja seaduslikult oma
territooriumil viibivatele teiste lepingupoolte kodanikele, 1dhtudes 11. detsembril 1953 Pariisis alla kirjutatud
Euroopa sotsiaal- ja arstiabi konventsioonist tulenevatest kohustustest.

Artikkel 14. Oigus kasutada sotsiaalhoolekande teenuseid
Et rakendada tulemuslikult digust kasutada sotsiaalhoolekande teenuseid, kohustuvad lepingupooled:

1. edendama voi osutama teenuseid, mis sotsiaaltéomeetodite kasutamise abil suurendavad nii tiksikisikute kui
ka tihiskonnagruppide heaolu ning soodustavad nende arengut ja sotsiaalset kohanemist;

2. toetama tiksikisikute ning vabatahtlike v3i muude organisatsioonide osavottu niisuguste teenuste loomisest ja
pakkumisest.

Artikkel 15. Puuetega isikute 6igus elada iseseisvalt, sotsiaalselt integreeruda ja votta osa iithiskonna elust

Et rakendada tulemuslikult puuetega inimeste digust elada iseseisvalt, sotsiaalselt integreeruda ja votta osa
ithiskonna elust, sdltumata nende vanusest ning puude pohjusest ja laadist, kohustuvad lepingupooled eelkdige:

1. vétma meetmeid, et puuetega inimesi ndustada, koolitada ja kutsealaselt vilja Opetada iildsiisteemide raames,
voi kui see pole voimalik, siis spetsialiseeritud avalik-diguslike voi eradiguslike struktuuride kaudu;

2. suurendama nende t66hdivet meetmete abil, mille eesmérk on julgustada to6andjaid palkama ja hoidma
puuetega isikuid t661 tavalises tookeskkonnas, ning kohandama totingimusi vastavalt puuetega inimeste
vajadustele voi kui see puude laadi tdttu véimalik ei ole, kohandama voi looma puude raskusastmele vastavaid
kaitstud todkohti. Teatud juhtudel voib selliste meetmetega kaasneda vajadus spetsialiseeritud tohdive- ja
tugiteenuste jérele;

3. edendada nende tdielikku sotsiaalset integreerumist ning osavattu tihiskondlikust elust meetmete abil (kaasa
arvatud tehnilised abivahendid), mille eesmirk on suhtlemis- ja liikkumistakistuste {iletamine ning transpordi,
eluaseme ja kultuuritegevuse ning vaba aja veetmise vOoimaluste kéttesaadavaks tegemine.

Artikkel 16. Perekonna 6igus saada sotsiaalset, 6iguslikku ja majanduslikku kaitset

Et kindlustada vajalikud eeldused perekonna kui iihiskonna aluse tdielikuks arenguks, kohustuvad
lepingupooled edendama perekonnaelu majanduslikku, diguslikku ja sotsiaalset kaitset sotsiaal- ja peretoetuste,
maksukorralduse, peredele eluaseme voimaldamise, dsjaabiellunute toetuste ning teiste asjakohaste meetmetega.

Artikkel 17. Laste ja noorte digus saada sotsiaalset, diguslikku ja majanduslikku kaitset

Et kindlustada tulemuslikult laste ja noorte digust kasvada iiles keskkonnas, kus neil oleksid vdimalused oma
isiksuse ning fiiiisiliste ja vaimsete vdimete téielikuks arenguks, kohustuvad lepingupooled kas otseselt voi
koostd0s avalik-diguslike ja eradiguslike organisatsioonidega rakendama kdiki asjakohaseid ja vajalikke
meetmeid eesmérgiga:

1. a) tagada eelkoige otstarbekohaste institutsioonide ning teenuste loomise ja sdilitamise kaudu, et lastel ja
noortel, arvestades nende vanemate digusi ja kohustusi, oleks voimalik saada vajalikku hooldust, abi, haridust ja
viljadpet;

b) kaitsta lapsi ja noori hooletussejdtmise, végivalla ja ekspluateerimise eest;

¢) tagada riigipoolne kaitse ja eriabi lastele ja noortele, kes ajutiselt voi alaliselt on ilma jddnud oma perekonna
toetusest;

2. tagada lastele ja noortele tasuta alg- ja keskharidus ning soodustada nende regulaarset kooliskdimist.
Artikkel 18. Oigus tegelda tulundustegevusega teiste lepingupoolte territooriumil

Et rakendada tulemuslikult digust tegelda tulundustegevusega teiste lepingupoolte territooriumil, kohustuvad
lepingupooled:

1. rakendama olemasolevaid digusakte liberaalselt;
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2. lihtsustama formaalsusi ning vdhendama voi kaotama voortodtajate voi nende tddandjate poolt makstavaid
16ive ja muid makse;

3. liberaliseerima, individuaalselt voi kollektiivselt voortootajate todhdivet kasitlevaid digusakte; tunnustades
seejuures:

4. oma kodanike digust riigist lahkuda, et teiste lepingupoolte territooriumil tulundustegevusega tegelda.
Artikkel 19. Véortootajate ja nende perekondade digus saada kaitset ja abi

Et rakendada tulemuslikult vodrtdotajate ja nende perekondade digust saada kaitset ja abi mis tahes teise
lepingupoole territooriumil, kohustuvad lepingupooled:

1. sdilitama voi hoolitsema, et séilitataks niisuguste tootajate abistamiseks, eelkdige dige teabe saamiseks
mdeldud tasuta teenused, ning kooskdlas siseriiklike digusaktidega votma voimalikke meetmeid emigratsiooni
ja immigratsiooni kohta kéiva eksitava propaganda vastu;

2. vétma oma jurisdiktsiooni piires meetmeid, et lihtsustada selliste td6tajate ja nende perekondade maalt
lahkumist, teekonda ja vastuvdtmist, ning tagama oma jurisdiktsiooni piires vajalikud tervishoiuteenused,
meditsiinilise jérelevalve ja head hiigieenitingimused teekonna viltel;

3. edendama vajaduste kohaselt emigratsiooni- ja immigratsiooniriikide avalik-diguslike ja eradiguslike
sotsiaaltalituste koostood;

4. kindlustama niisugustele oma territooriumil seaduslikult viibivatele to6tajatele ulatuses, mil mééral sellised
kiisimused on reguleeritud siseriiklike digusaktidega voi kuuluvad haldusasutuste kontrolli alla, oma kodanike
kohtlemisega samaviarse kohtlemise jargmistes kiisimustes:

a) tootasu ning muud tdéosuhte- ja todtingimused;

b) ametiithinguliikmelisus ja kollektiivlabiradkimisest tulenevate hiivede kasutamine;

¢) eluase;

5. kindlustama niisugustele oma territooriumil seaduslikult viibivatele to6tajatele oma kodanike kohtlemisega
samavadrse kohtlemise seoses tootavate isikutega makstavate tooalaste maksude, 16ivude voi toetuste osas;

6. voimaluste piires hdlbustama oma territooriumil loaga viibiva vodrtdotaja perekonna taasiithinemist;

7. tagama oma territooriumil seaduslikult viibivatele voortodtajatele kdesolevas 15ikes viidatud kiisimusi
kasitlevates juriidilistes toimingutes kohtlemise, mis on vdrdvéaédrne oma kodanike kohtlemisega;

8. tagama, et niisuguseid oma territooriumil seaduslikult viibivaid td6tajaid ei saadeta maalt vélja, vélja arvatud
juhud, kui nad ohustavad riigi julgeolekut voi riivavad ithiskonna huve vdi moraali;

9. lubama niisugustel todtajatel kooskolas seaduses sétestatud piirangutega osa oma sissetulekutest ja sdédstudest
soovikohaselt iile kanda;

10. laiendama kéesolevas artiklis ette nédhtud kaitset ja abi eraettevotjatest voortddtajatele niivord, kuivord need
meetmed on nende puhul rakendatavad;

11. edendama ja soodustama vastuvotva riigi riigikeele, voi kui neid keeli on mitu, siis neist iihe dpetamist
voortdotajatele ja nende perekonnaliikmetele;

12. vdimaluste piires edendama ja soodustama voortootajate emakeele dpetamist nende lastele.

Artikkel 20. Oigus vordsetele voimalustele ja vordsele kohtlemisele to6- ja kutsekiisimustes soost
soltumata

Et rakendada tulemuslikult digust virdsetele voimalustele ja vordsele kohtlemisele t66- ja kutsekiisimustes soost
soltumata, kohustuvad lepingupooled tunnustama seda digust ning votma meetmeid, tagamaks v3i edendamaks
selle rakendamist jargmistes valdkondades:

a) t60 saamine, kaitse vallandamise vastu ja kutsealane taasintegreerumine;

b) kutsendustamine, kutsedpe, imberdpe ja rehabilitatsioon;

c) toosuhte- ja todtingimused, kaasa arvatud tootasu;

d) karjdar, kaasa arvatud edutamine.

Artikkel 21. Oigus saada informatsiooni ja konsultatsiooni
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Et rakendada tulemuslikult digust saada informatsiooni ja konsultatsiooni, kohustuvad lepingupooled votma
ja toetama meetmeid, mis voimaldavad t6Gtajatel voi nende esindajatel kooskdlas siseriiklike digusaktide ning
praktikaga:

a) saada korrapéraselt v0i sobival ajal ning arusaadaval viisil informatsiooni neile t66d andva ettevotte
majandus- ja finantsolukorrast, mdistes, et teatud informatsiooni andmisest voidakse keelduda vai lugeda seda
konfidentsiaalseks, kui selle avaldamine voiks kahjustada ettevotte huve; ja

b) saada enne tootajate huve oluliselt mdjutada viivate otsuste tegemist aegsasti konsultatsiooni, eriti otsuste
puhul, millel vdib olla suur mju ettevotte toohdiveolukorrale.

Artikkel 22. Oigus osaleda t66- ja tookeskkonna tingimuste kindlaksmiiramisel ja parandamisel

Et rakendada tulemuslikult to6tajate digust osaleda ettevotte tootingimuste ja tookeskkonna tingimuste
kindlaksmééramisel ja parandamisel, kohustuvad lepingupooled vdtma ja toetama meetmeid, mis voimaldavad
kooskdlas siseriiklike Gigusaktide ning praktikaga toGtajatel voi nende esindajatel aidata kaasa:

a) tootingimuste, tookorralduse ja todokeskkonna tingimuste kindlaksméaéramisele ja parandamisele;

b) tervise ja ohutuse tagamisele ettevottes;

¢) sotsiaal- ja kultuuriteenuste ning vastavate voimaluste loomisele ettevottes;

d) neid kiisimusi puudutavate digusaktide jargimise jarelevalvele.

Artikkel 23. Vanurite digus saada sotsiaalset kaitset

Et rakendada tulemuslikult vanurite digust saada sotsiaalset kaitset, kohustuvad lepingupooled vétma voi
toetama kas otse voi koostdos avalik-diguslike ja eradiguslike organisatsioonidega asjakohaseid meetmeid, mille
eesmérk on eelkdige:

— voimaldada vanuritel jadda voimalikult kauaks tihiskonna tdiediguslikeks litkmeteks, tagades neile:

a) piisavad vahendid, mis voimaldavad neil jitkata inimvéérset elu ning osaleda aktiivselt avalikus, sotsiaal- ja
kultuurielus;

b) informatsiooni vanuritele mdeldud teenuste ja vahendite ning nende kasutamise vdimaluste kohta;

— voimaldada vanuritel vabalt valida oma eluviis ning jatkata iseseisvat elu harjumuspirases {imbruses, kuni nad
seda soovivad ja selleks voimelised on, tagades neile:
a) nende vajadustele ning tervislikule seisundile sobiva elukoha v&i elukoha kohandamiseks piisava toetuse;
b) nende seisundile hddavajaliku tervishoiu- ja muude teenuste osutamise;

— austades nende eraelu, tagada hooldekodudes elavatele vanuritele kohane toetus ning osalemine hooldekodu
elutingimusi puudutavate otsuste langetamisel.

23.04.2012 11:25:00
Veaparandus —Artikli liigendus parandatud ja viidud kooskolla originaaltekstiga. Alus: "Riigi Teataja seaduse" §
10 1g 2; Riigikogu kantselei 19.04.2012 kiri nr 1-6/12-81/1

Artikkel 24. Oigus kaitsele toosuhte 1petamise korral

Et rakendada tulemuslikult digust kaitsele todsuhte 16petamise korral, kohustuvad lepingupooled tunnustama:

a) koigi tootajate digust sellele, et nende todsuhet ei lopetata seadusliku aluseta, mis 1dhtub nende paddevusest voi
kaitumisest voi ettevotte, asutuse voi talituse tegevusest tulenevatest vajadustest;

b) digus saada piisavat hiivitist voi muud toetust, kui to6taja todsuhe on 1dpetatud seadusliku aluseta.

Sellega seoses kohustuvad lepingupooled tagama, et totajal, kes leiab, et tema tddsuhe on 15petatud seadusliku
aluseta, on digus podrduda erapooletu instantsi poole.

Artikkel 25. Tootajate 6igus oma nduete kaitsele to6andja maksejouetuse korral

Et rakendada tulemuslikult to6tajate digust oma nduete kaitsele todandja maksejouetuse korral, kohustuvad
lepingupooled tagama, et to6tajate toolepingust vai todsuhtest tulenevate nduete tditmise kindlustab
tagatisinstitutsioon voi kaitse mis tahes muus vormis.

Artikkel 26. Oigus viirikale kohtlemisele tookohal

Et rakendada tulemuslikult tootajate digust vadrikale kohtlemisele tookohal, kohustuvad lepingupooled,
konsulteerides to6andjate ja toGtajate organisatsioonidega:

1. tdstma seksuaalse ahistamise alast teadlikkust ja informeeritust, aitama 4ra hoida ahistamist todkohal voi
seoses toOga ning votma koikvoimalikke sobivaid meetmeid todtajate kaitsmiseks niisuguse kditumise eest;

2. tostma teadlikkust ja informeeritust to6taja vastu suunatud korduvatest taunitavatest, selgelt negatiivsetest
vdi solvavatest tegudest tdokohal vai seoses todga, aitama sellist kditumist dra hoida ja votma kdikvimalikke
sobivaid meetmeid todtajate kaitsmiseks niisuguse kditumise eest.

Artikkel 27. Perekondlike kohustustega tootajate digus teistega vordsetele voimalustele ja vordsele
kohtlemisele
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Et rakendada tulemuslikult perekondlike kohustustega nii nais- kui meestdotajate digust, mis tagab neile teiste
tootajatega vordsed voimalused ja samaviérse kohtlemise, kohustuvad lepingupooled:

1. vOtma asjakohaseid meetmeid, et:

a) vdimaldada perekondlike kohustustega tdo6tajatel astuda ja jadda todsuhtesse, samuti taastada todsuhe parast
neist kohustustest tingitud draolekut (kaasa arvatud kutsendustamis- ja kutsedppemeetmed);

b) arvestada nende vajadusi t66tingimuste ja sotsiaalkindlustuse tingimuste mairamisel;

c¢) arendada voi parandada nii avalik-Giguslike kui ka eradiguslike teenuste, eriti laste pdevahoiu teenuste
pakkumist ja muud lastehooldekorraldust;

2. tagama tihele vanematest pérast slinnitus- ja raseduspuhkuse 10ppu voimaluse saada lapsehoolduspuhkust,
mille kestus ja tingimused tuleks maérata siseriiklike digusaktidega, kollektiivlepingutega voi kujunenud
praktika jargi;

3. tagama, et perekondlikud kohustused iseenesest ei oleks kisitletavad toosuhte 16petamise seadusliku alusena.
Artikkel 28. Tootajate esindajate digus ettevottes tegutsedes Kaitsele ja neile etteniihtud soodustustele

Et rakendada tulemuslikult todtajate esindajate Sigust tdita oma iilesandeid, kohustuvad lepingupooled tagama,
et ettevottes:

a) on nad kindlalt kaitstud nende huve riivava kiitumise eest, kaasa arvatud vallandamine, mis pohineb nende
staatusel vOi tegevusel todtajate esindajana ettevattes;

b) antakse neile soodustusi, vdoimaldamaks neil oma tilesandeid viivitamata ja tulemuslikult téita, vottes arvesse
toosuhete siisteemi riigis ning ettevotte vajadusi, suurust ja voimalusi.

Artikkel 29. Oigus saada informatsiooni ja konsultatsiooni kollektiivse koondamise korral

Et rakendada tulemuslikult todtajate digust saada informatsiooni ja konsultatsiooni kollektiivse koondamise
korral, kohustuvad lepingupooled tagama, et td6andjad enne kollektiivset koondamist todtajate esindajaid
aegsasti informeerivad ning konsulteerivad nendega kollektiivse koondamise véltimise, piiramise voi selle
tagajargede leevendamise viiside ja abindude iile; nendeks vdivad olla néiteks sotsiaalsed lisaabindud, mille
eesmark on eelkdige todtajate abistamine imberasumisel voi timberdppel.

Artikkel 30. Oigus kaitsele vaesuse ja sotsiaalse torjutuse eest
Et rakendada tulemuslikult digust kaitsele vaesuse ja sotsiaalse torjutuse eest, kohustuvad lepingupooled:
a) votma iildise ja kooskodlastatud tegevuse raames meetmeid, suurendamaks vaesuses elavate voi sotsiaalselt
torjutud isikute ja nende perekonnaliikmete ning sellesse riskigruppi kuulujate tegelikke vdoimalusi leida t66d ja
eluaset, saada viljadpet ja haridust ning kasutada kultuuri-, sotsiaal- ja meditsiiniabi;
b) neid meetmeid aeg-ajalt 1dbi vaatama, et neid vajaduse korral kohandada.
Artikkel 31. Oigus eluasemele
Et rakendada tulemuslikult digust eluasemele, kohustuvad lepingupooled votma meetmeid, mille eesmérk on:
1. teha kittesaadavaks kindlale tasemele vastav eluase;
2. hoida dra ja vihendada kodutust, et see jark-jargult kaotada;
3. muuta eluaseme hind kéattesaadavaks piisava sissetulekuta isikutele.
III OSA
Artikkel A. Kohustused
1. Artikli B sitete kohaselt kohustub lepingupool:
a) tunnistama kéesoleva harta I osa nende eesmérkide deklaratsiooniks, mida ta taotleb kdigi nimetatud osa
sissejuhatavas 10igus sétestatud sobivate vahenditega;
b) tunnistama end seotuks vihemalt kuue artikliga kdesoleva harta II osa iiheksast artiklist, nimelt artiklitest 1, 5,
6,7,12, 13,16, 19 ja 20;
¢) tunnistama end seotuks harta II osa enda valitud artiklite voi nummerdatud 18igetega tingimusel, et siduvate

artiklite voi nummerdatud 16igete koguarv ei ole vdiksem kui 16 artiklit vdi 63 nummerdatud 15iget.

2. Artiklid voi 16iked, mis on vilja valitud kooskodlas kdesoleva artikli 16ike 1 punktidega bja ¢, tehakse Euroopa
Noukogu peasekretirile teatavaks ratifitseerimis-, vastuvdtmis- voi kinnitamisdokumendi deponeerimisel.

3. Lepingupool v3ib peasekretirile adresseeritud teatega hiljem deklareerida, et ta loeb end seotuks harta
IT osa mis tahes artikli vdi nummerdatud 1dikega, mida ta kdesoleva artikli 15ike 1 tingimuste kohaselt ei ole
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veel siduvaks tunnistanud. Niisugused hiljem v3etud kohustused loetakse ratifitseerimise, vastuvotmise voi
kinnitamise lahutamatuks osaks ning nad saavad paevast, mis jargneb tihe kuu méddumisele teate esitamise
kuupidevast, varem voetutega vordse jou.

4. Lepingupool séilitab oma riigi oludele vastava to6inspektsioonisiisteemi.
Artikkel B. Seosed Euroopa sotsiaalhartaga ja 1988. aasta lisaprotokolliga

1. Ukski Euroopa sotsiaalharta vdi 5. mai 1988. aasta lisaprotokolli lepingupool ei tohi kiiesolevat hartat
ratifitseerida, vastu votta voi kinnitada, sidumata end vihemalt nende kdesoleva konventsiooni sétetega, mis
vastavad Euroopa sotsiaalharta sétetele ning vajaduse korral lisaprotokolli sdtetele, millega ta oli seotud.

2. Kédesoleva harta mis tahes sitetest tulenevate kohustuste votmine 1dpetab péevast, mil need kohustused
lepingupoole suhtes joustuvad, Euroopa sotsiaalharta ja vajaduse korral selle lisaprotokolli vastavate sitete
kehtivuse lepingupoole suhtes, kui lepingupool on seotud neist dokumentidest esimese voi mdlemaga.

IV OSA
Artikkel C. Kiiesolevas hartas sisalduvate kohustuste tiitmise jéirelevalve

Kéesolevas hartas sisalduvate diguslike kohustuste tditmine allub samale jarelevalvele, millele Euroopa
sotsiaalhartagi.

Artikkel D. Kollektiivkaebused

1. Euroopa sotsiaalharta lisaprotokolli sétteid, mis ndevad ette kollektiivkaebuste siisteemi, rakendatakse
kéesolevas hartas sisalduvate kohustuste puhul riikide suhtes, kes on nimetatud protokolli ratifitseerinud.

2. Riik, kes pole end sidunud Euroopa sotsiaalharta lisaprotokolliga, mis néeb ette kollektiivkaebuste siisteemi,
vaib kdesoleva harta ratifitseerimis-, vastuvotmis- voi kinnitamisdokumendi deponeerimisel voi millal tahes
parast seda Euroopa Noukogu peasekretirile adresseeritud teatega kinnitada, et ta on ndus nimetatud protokollis
ette ndhtud protseduuri kohase jarelevalvega kdesolevast hartast tulenevate kohustuste tile.

V OSA
Artikkel E. Diskrimineerimise véltimine

Kéesolevas hartas sétestatud diguste kasutamine tagatakse, diskrimineerimata kedagi sellistel alustel nagu rass,
nahavérvus, sugu, keel, usutunnistus, poliitilised voi muud veendumused, rahvuslik voi sotsiaalne paritolu,
tervis, kuulumine rahvusvihemusse, siinnipara voi muu selline tegur.

Artikkel F. Kohustustest taganemine sdja v6i muu hidaolukorra ajal

1. S6ja v&i muu hddaolukorra ajal, mis dhvardab kogu rahvuse olemasolu, vdib lepingupool votta meetmeid,
taganedes kéesoleva harta jargsetest kohustustest ulatuses, mis on kindlas vastavuses olukorra hidaohtlikkusega
tingimusel, et niisugused meetmed ei ole vastuolus lepingupoolte muude rahvusvahelise diguse jargsete
kohustustega.

2. Sellist taganemisdigust kasutanud lepingupool annab mdistliku ajavahemiku jooksul Euroopa Noukogu
peasekretirile tdieliku informatsiooni voetud meetmetest ning selle pdhjustest. Samuti peab lepingupool
peasekretérile teatama, kui niisuguste meetmete toime on 16ppenud ning ta tdidab vastuvoetud harta sétteid taas
tdies ulatuses.

Artikkel G. Piirangud

1. Kui I osas sdtestatud digusi ja pShimotteid efektiivselt ellu viia ning neid tulemuslikult rakendada, nagu
ndhakse ette II osas, ei saa nende suhtes kehtestada mingeid neis osades ette nidhtud piiranguid ega kitsendusi,
vilja arvatud seadusega ette nihtud ja demokraatlikus {ihiskonnas teiste ithiskonnaliitkmete diguste ja vabaduste,
ithiskonna huvide, riigi julgeoleku, rahva tervise ja moraali kaitseks vajalikud piirangud.

2. Kéesolevas hartas sitestatud diguste ja kohustuste piiranguid, mida harta vdimaldab, ei tohi rakendada mingil
muul eesmaérgil peale selle, milleks need on ette néhtud.

Artikkel H. Harta seosed siseriikliku 6iguse ning rahvusvaheliste kokkulepetega
Kéesoleva harta sitted ei mojuta siseriikliku diguse voi mis tahes juba joustunud voi joustuda voivate kahe- voi
mitmepoolsete lepingute, konventsioonide vdi kokkulepete sitteid, mis tagavad kaitstavatele isikutele hartas

ettendhtuga vorreldes soodsama kohtlemise.

Artikkel 1. Kohustuste tditmine
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1. Ilma et see m&jutaks vastavates artiklites ette ndhtud rakendusviise, tuleb harta II osa artiklite 1-31 satteid
rakendada:

a) siseriiklike digusaktide kaudu;

b) tdoandjate voi todandjate organisatsioonide ning todtajate organisatsioonide vaheliste kokkulepete kaudu;
¢) neid kaht meetodit kombineerides;

d) muude sobivate abindudega.

2. Artikli 2 1digete 1, 2, 3, 4, 5 ja 7; artikli 7 1digete 4, 6 ja 7; artikli 10 1digete 1, 2, 3 ja 5 ning harta IT osa
artiklite 21 ja 22 sétetest tulenevad kohustused loetakse tdidetuks, kui neid vastavalt kdesoleva artikli 16ikele 1
rakendatakse valdava enamiku tootajate suhtes.

Artikkel J. Parandused

1. Lepingupoole vdi valitsustevahelise komitee tehtud mis tahes kéesoleva harta I ja II osa parandusettepanekud,
mille eesmérk on laiendada selle hartaga tagatud digusi, samuti mis tahes I1I-VI osa parandusettepanek
esitatakse Euroopa Noukogu peasekretirile, kes edastab need kéesoleva harta pooltele.

2. Eelmise 16ike sétete kohaselt esitatud parandusettepanekud vaatab 1dbi valitsustevaheline komitee, kes parast
konsulteerimist Parlamentaarse Assambleega esitab vastuvdetud teksti kinnitamiseks Ministrite Komiteele.
Pérast kinnitamist Ministrite Komitees edastatakse tekst lepingupooltele vastuvdtmiseks.

3. Iga kéesoleva harta I ja I osa parandus joustub selle vastu votnud lepingupoolte suhtes selle kuu esimesel
paeval, mis jargneb lihe kuu mé6dumisele paevast, mil kolm lepingupoolt on peasekretiri selle paranduse
vastuvotmisest informeerinud. Lepingupoole suhtes, kes votab paranduse vastu hiljem, joustub parandus selle
kuu esimesel pdeval, mis jargneb kuu moddumisele péevast, mil see lepingupool on informeerinud peasekretéri
paranduse vastuvatmisest.

4. Kédesoleva harta III-VI osas tehtud mis tahes parandus jSustub selle kuu esimesel paeval, mis jargneb kuu
moodumisele paevast, mil kdik lepingupooled on informeerinud peasekretiri selle paranduse vastuvotmisest.

VI OSA
Artikkel K. Allakirjutamine, ratifitseerimine ja joustumine

1. Kédesolev harta on allakirjutamiseks avatud Euroopa Noukogu liikmesriikidele. Harta tuleb ratifitseerida,
vastu votta voi kinnitada. Ratifitseerimis-, vastuvotmis- voi kinnitamisdokumendid deponeeritakse Euroopa
Noukogu peasekretiri juurde.

2. Kéesolev harta jGustub selle kuu esimesel paeval, mis jargneb kuu méédumisele paevast, mil kolm Euroopa
Noukogu litkmesriiki on kooskodlas eelmise 16ikega véljendanud ndusolekut end hartaga siduda.

3. Iga litkmesriigi suhtes, kes véljendab oma ndusolekut siduda end kdesoleva hartaga hiljem, joustub harta selle
kuu esimesel paeval, mis jairgneb kuu moddumisele ratifitseerimis-, vastuvdtmis- voi kinnitamisdokumendi
deponeerimise pievast.

Artikkel L. Territoriaalne kehtivus

1. Kédesolev harta kehtib iga lepingupoole pohiterritooriumil. Iga allakirjutanu véib allakirjutamisel voi
ratifitseerimis-, vastuvotmis- voi kinnitamisdokumendi deponeerimisel Euroopa Noukogu peasekretérile
adresseeritud deklaratsioonis tidpsustada, millist territooriumi tuleb pidada tema pdShiterritooriumiks.

2. Iga hartale allakirjutanud riik voib kas allakirjutamisel voi ratifitseerimis-, vastuvtmis- voi
kinnitamisdokumendi deponeerimisel voi mis tahes hilisemal ajal Euroopa Noukogu peasekretirile adresseeritud
teates deklareerida, et harta hakkab kas tervikuna voi osaliselt kehtima nimetatud deklaratsioonis nimetatud
mittepdhiterritooriumil voi territooriumidel, mille vélissuhete eest allakirjutanud riik vastutab voi mille eest ta
on endale votnud rahvusvahelise vastutuse. Selles deklaratsioonis médratakse kindlaks, milliseid kdesoleva harta
II osa artikleid voi 16ikeid allakirjutanud riik deklaratsioonis nimetatud territooriumide suhtes siduvaks loeb.

3. Harta joustub eespool mainitud deklaratsioonis nimetatud territooriumi voi territooriumide suhtes selle kuu
esimesel paeval, mis jargneb kuu méodumisele paevast, mil peasekretér sai sellekohase deklaratsiooni.

4. Iga lepingupool v3ib mis tahes hilisemal ajal Euroopa Noukogu peasekretérile adresseeritud teates
deklareerida, et ta loeb end iihe vdi mitme territooriumi suhtes, kus harta kidesoleva artikli 16ike 2 kohaselt
kehtib, siduvaks mis tahes artiklite vdi nummerdatud 1digetega, mida ta pole selle territooriumi voi nende
territooriumide suhtes veel vastu votnud. Niisuguseid hiljem voetud kohustusi loetakse asjaomase territooriumi
suhtes esialgse deklaratsiooni lahutamatuks osaks ning neil on sellega vordne joud, arvates selle kuu esimesest
pédevast, mis jargneb kuu mdodumisele pievast, mil peasekretér sai sellekohase teate.
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Artikkel M. Denonsseerimine

1. Lepingupool voib kdesoleva harta denonsseerida viis aastat parast harta joustumist enda suhtes v3i mis
tahes jargneva kaheaastase ajavahemiku 16pul, teatades molemal juhul kuus kuud ette Euroopa Noukogu
peasekretirile, kes informeerib teisi lepingupooli.

2. Lepingupool vdib vastavalt eelmises 10ikes sétestatule denonsseerida mis tahes enda poolt vastuvoetud

artikli voi 16ike harta I osas tingimusel, et lepingupool jadéb alati seotuks vihemalt kuueteistkiimne artikli ja
kuuekiimne kolme 16ikega ning et nende artiklite voi 1digete hulka kuuluvad jatkuvalt selle lepingupoole valitud
16iked, millele on eraldi viidatud artikli A 1dike 1 punktis b.

3. Lepingupool vdib kéesoleva artikli 15ike 1 tingimuste alusel denonsseerida harta v3i mis tahes kéesoleva harta
II osa artikli v6i 16ike mis tahes territooriumi suhtes, kus harta kehtib, esitades selleks deklaratsiooni vastavalt
artikli L 1dikes 2 nimetatud tingimustele.

Artikkel N. Lisa
Ké&esoleva harta lisa on selle lahutamatu osa.
Artikkel O. Teated

Euroopa Noukogu peasekretir teavitab Euroopa Noukogu litkmesriike ja Rahvusvahelise To6biiroo
peadirektorit:

a) igast allakirjutamisest;

b) igast ratifitseerimis-, vastuvotmis- voi kinnitamisdokumendi deponeerimisest;

c) igast kdesoleva harta joustumise kuupdevast vastavalt artiklile K;

d) igast deklaratsioonist, mis on esitatud vastavalt artikli A 18igetele 2 ja 3, artikli D 1digetele 1 ja 2, artikli F
1oikele 2 ja artikli L 1digetele 1, 2, 3 ja 4;

e) igast parandusest vastavalt artiklile J;

f) igast denonsseerimisest vastavalt artiklile M;

g) teistest kdesoleva hartaga seotud toimingust, teatest voi informatsioonist.

Ulaltoodu kinnituseks on tiievolilised esindajad kirjutanud alla kéiesolevale parandatud ja tiiendatud hartale.

Koostatud 3. mail 1996 Strasbourg’is inglise ja prantsuse keeles. Tekstid on vardselt autentsed, iithes
eksemplaris, mis deponeeritakse Euroopa Noukogu arhiivi. Euroopa Noukogu peasekretir edastab toestatud
koopiad kdigile Euroopa Noukogu liikmesriikidele ja Rahvusvahelise To6biiroo peadirektorile.

PARANDATUD JA TAIENDATUD EUROOPA SOTSIAALHARTA LISA
Parandatud ja tdiendatud Euroopa sotsiaalhartaga kaitstavad isikud

1. Ilma et see mojutaks artikli 12 15ike 4 ja artikli 13 16ike 4 sisu, holmavad artiklid 1-17 ja 20-31 vilismaalasi
vaid niivdrd, kuivord nad on teiste lepinguosaliste riikide kodanikud, kes asjaomase lepinguosalise territooriumil
seaduslikult elavad voi regulaarselt totavad, tingimusel, et neid artikleid tdlgendatakse artiklite 18 ja 19
valguses.

See tolgendus ei mojuta samasuguste abindude kasutuselevottu muude isikute puhul mis tahes lepinguosalise
poolt.

2. Lepinguosaline tagab voimalikult soodsa kohtlemise oma territooriumil seaduslikult viibivatele ja vastavalt
28. juulil 1951 Genfis alla kirjutatud pdgenikustaatuse konventsioonile ja selle 31. jaanuari 1967. aasta
lisaprotokollile pdgenikena méératletud isikutele, kusjuures see kohtlemine ei tohi mingil juhul olla ebasoodsam
sellest, mis tuleneb lepinguosalise poolt nimetatud konventsiooniga endale voetud kohustustest voi mis tahes
muudest nende pdgenike kohta kehtivatest rahvusvahelistest dokumentidest.

3. Lepinguosaline tagab voimalikult soodsa kohtlemise oma territooriumil seaduslikult viibivatele ja vastavalt
28. septembril 1954 New Yorgis sdlmitud kodakondsuseta isikute konventsioonile kodakondsuseta isikutena
maédratletud isikutele, kusjuures see kohtlemine ei tohi mingil juhul olla ebasoodsam sellest, mis tuleneb
lepinguosalise poolt nimetatud aktiga endale vetud kohustustest voi mis tahes muudest nende kodakondsuseta
isikute kohta kehtivatest rahvusvahelistest dokumentidest.

I osa 16ige 18 ja II osa artikli 18 16ige 1

Need sitted ei puuduta sisenemist lepinguosaliste territooriumile ega mdjuta 13. detsembril 1955 Pariisis alla
kirjutatud Euroopa asustuskonventsiooni sétete rakendamist.

II osa
Artikli 1 16ige 2

Seda sitet ei voi tolgendada ametilihingute mis tahes turvaklauslit voi -praktikat keelavana voi lubavana.
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Artikli 2 10ige 6

Lepinguosalised vdivad ndha ette, et seda sétet ei rakendata:

a) tootajate puhul, kelle todlepingu vai tddsuhte kogukestus ei lileta iihte kuud ja/voi kelle todnédal ei tileta
kaheksat tundi;

b) kui t66leping voi todsuhe on juhuslik ja/voi spetsiifiline, eeldades, et neil juhtudel on selle sitte rakendamata
jatmine pdhjendatud objektiivsete kaalutlustega.

Artikli 3 10ige 4

Selles séttes méératakse nende teenuste pakkumise iilesanded, korraldus ja tingimused riigi seaduste voi teiste
oigusaktidega, kollektiivlepingute voi muude riigi oludes sobivate vahenditega.

Artikli 4 16ige 4

See site ei keela tosise lileastumise korral kohe vallandada.

Artikli 4 16ige 5

Lepinguosaline saab votta endale selles 1dikes ette nidhtud kohustuse siis, kui enamikul tootajatel, vélja

arvatud isikud, keda see kaitse ei holma, ei ole palgast mahaarvamine ei seaduste, kollektiivlepingute ega
arbitraaziotsustega lubatud.

Artikli 6 10ige 4

Lepinguosaline voib streigidiguse kasutamist vastavalt vajadusele seadusega reguleerida eeldusel, et igasugust
selle diguse kitsendamist saab pdhjendada artikli G sétetega.

Artikli 7 1oige 2

See site ei takista lepinguosalisi oma seadustega lubamast kindlaksméératud vanuse alammaérast nooremate
isikute to6tamist, kui see on hidavajalik nende kutsedppeks, kui niisugune té6tamine toimub padeva
ametiasutuse poolt ettendhtud tingimuste kohaselt ning noorte tervise ja ohutuse kaitseks on tarvitusele voetud
abindud.

Artikli 7 10ige 8

Lepinguosaline saab votta endale selles 1dikes ette nédhtud kohustuse siis, kui ta vastavalt selle kohustuse
vaimule nédeb seadusega ctte, et valdav osa alla 18-aastastest isikutest ei to6ta 66t661.

Artikli 8 1oige 2

Seda sitet ei tdlgendata absoluutse keeluna. Erandeid voiks teha néiteks jargmistel juhtudel:
a) kui tootava naise stiiiline kditumine digustab todsuhte 1opetamist;

b) kui ettevote 10petab tegevuse;

¢) kui todlepingus ette ndhtud todtamise aeg on 16ppenud.

Artikli 12 16ige 4

Selle 1dike sonad «lepingutes kindlaks médratud tingimuste kohaselt» tdhendavad muu hulgas seda, et mis tahes
kindlustusmaksust sdltumatult saadava toetuse puhul voib lepinguosaline enne niisuguse toetuse voimaldamist
teiste lepinguosaliste riikide kodanikele nduda kindlaksméératud elamistéhtaja taitumist.

Artikli 13 16ige 4

Valitsused, kes pole Euroopa sotsiaal- ja meditsiiniabi konventsiooni osalised, vdivad harta selle 15ike
ratifitseerida tingimusel, et nad tagavad teiste lepinguosaliste riikide kodanikele nimetatud konventsiooni sétete
kohase kohtlemise.

Artikkel 16

Selle séttega pakutav kaitse hdlmab ka iiksikvanemaga perekondi.

Artikkel 17

See site, juhul kui seadus ei nde ette madalamat tdisealisuse piiri, holmab koiki alla 18-aastasi isikuid ning ei
piira harta teisi sellealaseid sétteid, eelkdige artiklit 7.
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See ei too endaga kaasa kohustust kehtestada iilalnimetatud eani ulatuv koolikohustus.
Artikli 19 1dige 6

Selle sdtte rakendamisel tuleb termini «v3ortéotaja perekond» all mdista vahemalt to6taja abikaasat ja vallalisi
lapsi, seni kuni neid peetakse vastuvotvas riigis alaealisteks ning nad on vodrtdotaja iilalpeetavad.

Artikkel 20

1. Sotsiaalkindlustuskiisimused, samuti ka muud t66tu-, vanadus- ja toitjakaotustoetusega seotud sétted voib
selle artikli m&juulatusest vilja jétta.

2. Naiste kaitset ja eriti rasedust, siinnituseelset ja siinnitusjirgset perioodi késitlevaid sitteid ei peeta selle artikli
tahenduses diskrimineerimiseks.

3. See artikkel ei takista eriabindude tarvituselevotmist de factoebavordsuse kdrvaldamiseks.

4. Kutsetegevuse, millega kas selle laadi voi muude asjaolude tottu saavad tegelda vaid kindlast soost isikud,
voib selle artikli voi mone selle sitte mojuulatusest vilja jétta. Seda ei tdlgendata nii, et lepinguosalised peaksid
oma seadustesse voi teistesse digusaktidesse liilitama kutsealade nimekirja, mis kas t66 laadi voi muude
asjaolude tottu on ette ndhtud vaid kindlast soost isikutele.

Artiklid 21 ja 22

1. Nende artiklite rakendamisel tuleb termini «to6tajate esindajad» all moista isikuid, keda nendeks
tunnistatakse riigi seadustes voi praktikas.

2. Viljend «riigi seadused ja praktika» tdhendab sdltuvalt olukorrast lisaks seadustele ja teistele digusaktidele
ka kollektiivlepinguid, muid t6dandjate ja tootajate esindajate vahelisi lepinguid, tavasid ning ka asjakohast
pretsedendidigust.

3. Nende artiklite rakendamisel mdistetakse termini «ettevate» all materiaalsete ja mittemateriaalsete osade
kogumit, mis, olles v3i mitte olles juriidiline isik, on loodud kaupade tootmiseks v3i teenuste osutamiseks tulu
saamise eesmérgil ning mis méérab ise kindlaks oma kditumise turul.

4. Uskkonnad ja nende loodud institutsioonid v&ib isegi siis, kui need institutsioonid on 16ike 3 tdhenduses
mdistetavad ettevotetena, jatta nende artiklite rakendamisest vilja. Asutused, mille tegevus on kantud teatud
ideaalidest vdi mis juhinduvad kindlatest riigi seadustega kaitstud moraaliarusaamadest, ideaalidest ja
kontseptsioonidest, voib jdtta nende artiklite rakendamisest vélja maéral, mis on vajalik asutuse suunitluse
kaitseks.

5. Kui mones riigis kasutatakse nendes artiklites sdnastatud digusi mitmesugustes ettevotte iiksustes, siis
loetakse nendest sétetest tulenevad kohustused selle lepinguosalise poolt tdidetuks.

6. Lepinguosalised voivad neid artikleid mitte rakendada ettevotete puhul, mille todtajate arv on véiksem riigi
seaduste ja praktikaga kindlaksmiératust.

Artikkel 22

1. See tingimus ei mdjuta riikide volitusi ega kohustusi, mis on seotud td6tervishoiu ja -ohutuse eeskirjade
vastuvotmisega, ega nende rakendamise seireorganite volitusi ja vastutust.

2. Termin «sotsiaal- ja kultuuriteenused ning vastavad voimalused» tdhendab selliseid mdne ettevotte poolt
tootajatele pakutavaid sotsiaal- ja/voi kultuurivahendeid ja -teenuseid nagu sotsiaalabi, spordivéljakud, emade
toad, raamatukogud, laste puhkelaagrid jne.

Artikkel 23 1dige 1

Selle 1dike rakendamisel osutab véljend «vdimalikult kauaksy» vanuri fiilisilistele, psiihholoogilistele ja
vaimsetele voimetele.

Artikkel 24
1. Selles artiklis moistetakse «todsuhte 15petamise» ja «1dpetatud» all todsuhte 16petamist todandja algatusel.

2. See artikkel hdlmab koiki too6tajaid, kuid lepinguosaline vGib jétta jargmised tootajate kategooriad osaliselt
voi taielikult artikli kaitse alt vilja:

a) tootajad, kes on vastavalt todlepingule voetud todle teatud kindlaks ajaks voi teatud kindla ilesande
taitmiseks;

b) todtajad, kes tootavad proovi- voi katseajaga, tingimusel, et selline aeg on enne kindlaks médratud ning on
mdistliku kestusega;

c) lithiajaliseks to66ks varvatud juhut6dlised.
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3. Selle artikli kohaselt ei saa toosuhte 10petamise veenvaks pShjuseks olla:

a) ametiiihinguliikmelisus v3i osavdatt ametitihingutegevusest viéljaspool todaega voi todandja ndusolekul t66
ajal;

b) see, et keegi soovib saada todtajate esindajaks, on todtajate esindaja voi on kunagi olnud;

c) kaebuse esitamine vdi osalemine td6andjavastases menetluses, kui see puudutab tédandja viidetavat seaduste
vOi teiste digusaktide rikkumist voi padevate haldusvoimude poole poordumise takistamist;

d) rass, nahavirvus, sugu, perekonnaseis, perekondlikud kohustused, rasedus, usutunnistus, poliitilised
toekspidamised, rahvuslik vdi sotsiaalne péritolu;

¢) ema- voi lapsevanemapuhkus;

f) ajutine t661t puudumine haiguse voi vigastuse tottu.

4. Toosuhte 1opetamisel veenva pohjuseta médratakse hiivitise voi muu asjakohase toetuse suurus riigi seaduste
voi teiste digusaktidega, kollektiivlepingutega voi muude riigi olude kohaste abindudega.

Artikkel 25

1. Padev riigiasutus v3ib erandkorras pérast todandjate ja tootajate organisatsioonidega konsulteerimist jétta
teatud too6tajate kategooriad selle séttega ette ndhtud kaitseta, kui see tuleneb nende to6suhte eriiseloomust.

2. Termin «maksejouetusy» tuleb méératleda vastavalt riigi seadustele ja praktikale.

3. Selle séttega holmatud todtajate nduetes peab kindlasti sisalduma:

a) tootajate ndue saada palka aja eest enne maksejouetuse véljakuulutamist voi todsuhte 16petamist, kusjuures
see aeg ei tohi olla liithem kui kolm kuud eesdigussiisteemi ning kaheksa niddalat tagatissiisteemi puhul;

b) tootajate ndue saada puhkusetasu todaasta eest enne maksejouetuse valjakuulutamist voi todsuhte 1opetamist;
c) tootajate ndue saada teisi tasusid seoses muud liiki tasulise to6lt eemaloleku aja eest enne maksejduetuse
véljakuulutamist voi toosuhte 1dpetamist, kusjuures see aeg ei tohi olla lithem kui kolm kuud eesdigussiisteemi
ning kaheksa nidalat tagatissiisteemi puhul.

4. Riigi seadused voi digusaktid vdivad piirata tootajate nduete kaitset kindlaksméaaratud summaga, mis peab
olema sotsiaalselt vastuvoetav.

Artikkel 26

See artikkel ei ndua seaduste vastuvotmist lepinguosaliste poolt.
Loige 2 ei holma seksuaalset ahistamist.

Artikkel 27

See artikkel hdlmab mees- ja naistdotajaid, kellel on perekondlikud kohustused oma iilalpeetavate laste

voi teiste ldhedaste perekonnaliikmete suhtes, kes ilmselt vajavad nende hoolitsust vdi toetust, kusjuures
sellised kohustused piiravad nimetatud isikute vdimalusi valmistuda majandustegevuses osalemiseks, sellist
tegevust alustada, selles osaleda vdi edasi jouda. Terminite «iilalpeetavad lapsed» ja «teised ldhedased
perekonnaliikmed, kes ilmselt vajavad nende hoolitsust vdi toetust» all mdistetakse isikuid, kes sellena on
maédratletud lepinguosalise riigi seadustes.

Artiklid 28 ja 29

Nende artiklite rakendamisel mdistetakse termini «t6dtajate esindajad» all isikuid, kes on seda riigi seaduste voi
praktika jargi.

III osa

Harta sisaldab rahvusvahelisi diguslikke kohustusi, mille rakendamise jarelevalve toimub ainult harta I'V osas
ette ndhtud korras.

Artikli A 16ige 1

Nummerdatud 15igete hulka v&ivad kuuluda ka iihest 15ikest koosnevad artiklid.

Artikli B 16ige 2

Artikli B 16ike 2 kohaselt vastavad parandatud ja tdiendatud harta sdtted harta sama artikli voi 16ike numbrit
kandvatele sdtetele jargmiste eranditega:

a) parandatud ja tdiendatud harta artikli 3 16ige 2 vastab harta artikli 3 16igetele 1 ja 3;

b) parandatud ja tdiendatud harta artikli 3 16ige 3 vastab harta artikli 3 1digetele 2 ja 3;
c¢) parandatud ja tdiendatud harta artikli 10 15ige 5 vastab harta artikli 10 1dikele 4;
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d) parandatud ja tdiendatud harta artikli 17 16ige 1 vastab harta artiklile 17.

V osa

Artikkel E

Objektiivsetest ja moistlikest pdhjustest tulenevat eristavat kohtlemist ei loeta diskrimineerivaks.
Artikkel F

Termini «sdja voi muu hddaolukorra ajal» all tuleb mdista ka sdjadhvardust.

Artikkel I

Tootajaid, keda see artikkel vastavalt artiklite 21 ja 22 lisale ei hdlma, vastavate toGtajate arvu
kindlaksmadramisel ei arvestata.

Artikkel J

Termini «parandus» all tuleb mdista ka hartale lisatavaid uusi artikleid.

EUROPEAN SOCIAL CHARTER
(Revised)
Strasbourg, 3.V.1996

PREAMBLE
The governments signatory hereto, being members of the Council of Europe,
Considering that the aim of the Council of Europe is the achievement of greater unity between its members
for the purpose of safeguarding and realising the ideals and principles which are their common heritage and of
facilitating their economic and social progress, in particular by the maintenance and further realisation of human
rights and fundamental freedoms;
Considering that in the European Convention for the Protection of Human Rights and Fundamental Freedoms
signed at Rome on 4 November 1950, and the Protocols thereto, the member States of the Council of Europe
agreed to secure to their populations the civil and political rights and freedoms therein specified;
Considering that in the European Social Charter opened for signature in Turin on 18 October 1961 and the
Protocols thereto, the member States of the Council of Europe agreed to secure to their populations the social
rights specified therein in order to improve their standard of living and their social well-being;
Recalling that the Ministerial Conference on Human Rights held in Rome on 5 November 1990 stressed the
need, on the one hand, to preserve the indivisible nature of all human rights, be they civil, political, economic,
social or cultural and, on the other hand, to give the European Social Charter fresh impetus;
Resolved, as was decided during the Ministerial Conference held in Turin on 21 and 22 October 1991, to update
and adapt the substantive contents of the Charter in order to take account in particular of the fundamental social
changes which have occurred since the text was adopted;
Recognising the advantage of embodying in a Revised Charter, designed progressively to take the place of
the European Social Charter, the rights guaranteed by the Charter as amended, the rights guaranteed by the
Additional Protocol of 1988 and to add new rights,
Have agreed as follows:

PART I

The Parties accept as the aim of their policy, to be pursued by all appropriate means both national and
international in character, the attainment of conditions in which the following rights and principles may be
effectively realised:

1. Everyone shall have the opportunity to earn his living in an occupation freely entered upon.

2. All workers have the right to just conditions of work.

3. All workers have the right to safe and healthy working conditions.

4. All workers have the right to a fair remuneration sufficient for a decent standard of living for themselves and
their families.
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5. All workers and employers have the right to freedom of association in national or international organisations
for the protection of their economic and social interests.

6. All workers and employers have the right to bargain collectively.

7. Children and young persons have the right to a special protection against the physical and moral hazards to
which they are exposed.

8. Employed women, in case of maternity, have the right to a special protection.

9. Everyone has the right to appropriate facilities for vocational guidance with a view to helping him choose an
occupation suited to his personal aptitude and interests.

10. Everyone has the right to appropriate facilities for vocational training.

11. Everyone has the right to benefit from any measures enabling him to enjoy the highest possible standard of
health attainable.

12. All workers and their dependents have the right to social security.
13. Anyone without adequate resources has the right to social and medical assistance.
14. Everyone has the right to benefit from social welfare services.

15. Disabled persons have the right to independence, social integration and participation in the life of the
community.

16. The family as a fundamental unit of society has the right to appropriate social, legal and economic protection
to ensure its full development.

17. Children and young persons have the right to appropriate social, legal and economic protection.
18. The nationals of any one of the Parties have the right to engage in any gainful occupation in the territory
of any one of the others on a footing of equality with the nationals of the latter, subject to restrictions based on

cogent economic or social reasons.

19. Migrant workers who are nationals of a Party and their families have the right to protection and assistance in
the territory of any other Party.

20. All workers have the right to equal opportunities and equal treatment in matters of employment and
occupation without discrimination on the grounds of sex.

21. Workers have the right to be informed and to be consulted within the undertaking.

22. Workers have the right to take part in the determination and improvement of the working conditions and
working environment in the undertaking.

23. Every elderly person has the right to social protection.

24. All workers have the right to protection in cases of termination of employment.

25. All workers have the right to protection of their claims in the event of the insolvency of their employer.
26. All workers have the right to dignity at work.

27. All persons with family responsibilities and who are engaged or wish to engage in employment have a
right to do so without being subject to discrimination and as far as possible without conflict between their

employment and family responsibilities.

28. Workers representatives in undertakings have the right to protection against acts prejudicial to them and
should be afforded appropriate facilities to carry out their functions.

29. All workers have the right to be informed and consulted in collective redundancy procedures.
30. Everyone has the right to protection against poverty and social exclusion.

31. Everyone has the right to housing.
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PART II

The Parties undertake, as provided for in Part III, to consider themselves bound by the obligations laid down in
the following articles and paragraphs.

Article 1. The right to work

With a view to ensuring the effective exercise of the right to work, the Parties undertake:

1. to accept as one of their primary aims and responsibilities the achievement and maintenance of as high and
stable a level of employment as possible, with a view to the attainment of full employment;

2. to protect effectively the right of the worker to earn his living in an occupation freely entered upon;

3. to establish or maintain free employment services for all workers;

4. to provide or promote appropriate vocational guidance, training and rehabilitation.

Article 2. The right to just conditions of work

With a view to ensuring the effective exercise of the right to just conditions of work, the Parties undertake:

1. to provide for reasonable daily and weekly working hours, the working week to be progressively reduced to
the extent that the increase of productivity and other relevant factors permit;

2. to provide for public holidays with pay;

3. to provide for a minimum of four weeks annual holiday with pay;

4. to eliminate risks in inherently dangerous or unhealthy occupations, and where it has not yet been possible to
eliminate or reduce sufficiently these risks, to provide for either a reduction of working hours or additional paid
holidays for workers engaged in such occupations;

5. to ensure a weekly rest period which shall, as far as possible, coincide with the day recognised by tradition or
custom in the country or region concerned as a day of rest;

6. to ensure that workers are informed in written form, as soon as possible, and in any event not later than two
months after the date of commencing their employment, of the essential aspects of the contract or employment
relationship;

7. to ensure that workers performing night work benefit from measures which take account of the special nature
of the work.

Article 3. The right to safe and healthy working conditions

With a view to ensuring the effective exercise of the right to safe and healthy working conditions, the Parties
undertake, in consultation with employers and workers organisations:

1. to formulate, implement and periodically review a coherent national policy on occupational safety,
occupational health and the working environment. The primary aim of this policy shall be to improve
occupational safety and health and to prevent accidents and injury to health arising out of, linked with or
occurring in the course of work, particularly by minimising the causes of hazards inherent in the working
environment;

2. to issue safety and health regulations;

3. to provide for the enforcement of such regulations by measures of supervision;

4. to promote the progressive development of occupational health services for all workers with essentially
preventive and advisory functions.

Article 4. The right to a fair remuneration

With a view to ensuring the effective exercise of the right to a fair remuneration, the Parties undertake:

1. to recognise the right of workers to a remuneration such as will give them and their families a decent standard
of living;

2. to recognise the right of workers to an increased rate of remuneration for overtime work, subject to exceptions
in particular cases;

3. to recognise the right of men and women workers to equal pay for work of equal value;

4. to recognise the right of all workers to a reasonable period of notice for termination of employment;

5. to permit deductions from wages only under conditions and to the extent prescribed by national laws or
regulations or fixed by collective agreements or arbitration awards.

The exercise of these rights shall be achieved by freely concluded collective agreements, by statutory
wagefixing machinery, or by other means appropriate to national conditions.

Article 5. The right to organise

With a view to ensuring or promoting the freedom of workers and employers to form local, national

or international organisations for the protection of their economic and social interests and to join those
organisations, the Parties undertake that national law shall not be such as to impair, nor shall it be so applied as
to impair, this freedom. The extent to which the guarantees provided for in this article shall apply to the police
shall be determined by national laws or regulations. The principle governing the application to the members of
the armed forces of these guarantees and the extent to which they shall apply to persons in this category shall
equally be determined by national laws or regulations.

Article 6. The right to bargain collectively
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With a view to ensuring the effective exercise of the right to bargain collectively, the Parties undertake:

1. to promote joint consultation between workers and employers;

2. to promote, where necessary and appropriate, machinery for voluntary negotiations between employers or
employers organisations and workers organisations, with a view to the regulation of terms and conditions of
employment by means of collective agreements;

3. to promote the establishment and use of appropriate machinery for conciliation and voluntary arbitration for
the settlement of labour disputes;

and recognise:
4. the right of workers and employers to collective action in cases of conflicts of interest, including the right to
strike, subject to obligations that might arise out of collective agreements previously entered into.

Article 7. The right of children and young persons to protection

With a view to ensuring the effective exercise of the right of children and young persons to protection, the
Parties undertake:

1. to provide that the minimum age of admission to employment shall be 15 years, subject to exceptions for
children employed in prescribed light work without harm to their health, morals or education;

2. to provide that the minimum age of admission to employment shall be 18 years with respect to prescribed
occupations regarded as dangerous or unhealthy;

3. to provide that persons who are still subject to compulsory education shall not be employed in such work as
would deprive them of the full benefit of their education;

4. to provide that the working hours of persons under 18 years of age shall be limited in accordance with the
needs of their development, and particularly with their need for vocational training;

5. to recognise the right of young workers and apprentices to a fair wage or other appropriate allowances;

6. to provide that the time spent by young persons in vocational training during the normal working hours with
the consent of the employer shall be treated as forming part of the working day;

7. to provide that employed persons of under 18 years of age shall be entitled to a minimum of four weeks
annual holiday with pay;

8. to provide that persons under 18 years of age shall not be employed in night work with the exception of
certain occupations provided for by national laws or regulations;

9. to provide that persons under 18 years of age employed in occupations prescribed by national laws or
regulations shall be subject to regular medical control;

10. to ensure special protection against physical and moral dangers to which children and young persons are
exposed, and particularly against those resulting directly or indirectly from their work.

Article 8. The right of employed women to protection of maternity

With a view to ensuring the effective exercise of the right of employed women to the protection of maternity, the
Parties undertake:

1. to provide either by paid leave, by adequate social security benefits or by benefits from public funds for
employed women to take leave before and after childbirth up to a total of at least fourteen weeks;

2. to consider it as unlawful for an employer to give a woman notice of dismissal during the period from the
time she notifies her employer that she is pregnant until the end of her maternity leave, or to give her notice of
dismissal at such a time that the notice would expire during such a period;

3. to provide that mothers who are nursing their infants shall be entitled to sufficient time off for this purpose;

4. to regulate the employment in night work of pregnant women, women who have recently given birth and
women nursing their infants;

5. to prohibit the employment of pregnant women, women who have recently given birth or who are nursing
their infants in underground mining and all other work which is unsuitable by reason of its dangerous, unhealthy
or arduous nature and to take appropriate measures to protect the employment rights of these women.

Article 9. The right to vocational guidance

With a view to ensuring the effective exercise of the right to vocational guidance, the Parties undertake to
provide or promote, as necessary, a service which will assist all persons, including the handicapped, to solve
problems related to occupational choice and progress, with due regard to the individual’s characteristics and
their relation to occupational opportunity: this assistance should be available free of charge, both to young
persons, including schoolchildren, and to adults.

Article 10. The right to vocational training

With a view to ensuring the effective exercise of the right to vocational training, the Parties undertake:

1. to provide or promote, as necessary, the technical and vocational training of all persons, including the
handicapped, in consultation with employers and workers organisations, and to grant facilities for access to
higher technical and university education, based solely on individual aptitude;

2. to provide or promote a system of apprenticeship and other systematic arrangements for training young boys
and girls in their various employments;
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3. to provide or promote, as necessary:

a. adequate and readily available training facilities for adult workers;

b. special facilities for the retraining of adult workers needed as a result of technological development or new
trends in employment;

4. to provide or promote, as necessary, special measures for the retraining and reintegration of the long-term
unemployed;

5. to encourage the full utilisation of the facilities provided by appropriate measures such as:

a. reducing or abolishing any fees or charges;

b. granting financial assistance in appropriate cases;

c. including in the normal working hours time spent on supplementary training taken by the worker, at the
request of his employer, during employment;

d. ensuring, through adequate supervision, in consultation with the employers and workers organisations, the
efficiency of apprenticeship and other training arrangements for young workers, and the adequate protection of
young workers generally.

Article 11. The right to protection of health

With a view to ensuring the effective exercise of the right to protection of health, the Parties undertake, either
directly or in cooperation with public or private organisations, to take appropriate measures designed inter alia:
1. to remove as far as possible the causes of ill-health;

2. to provide advisory and educational facilities for the promotion of health and the encouragement of individual
responsibility in matters of health;

3. to prevent as far as possible epidemic, endemic and other diseases, as well as accidents.

Article 12. The right to social security

With a view to ensuring the effective exercise of the right to social security, the Parties undertake:

1. to establish or maintain a system of social security;

2. to maintain the social security system at a satisfactory level at least equal to that necessary for the ratification
of the European Code of Social Security;

3. to endeavour to raise progressively the system of social security to a higher level;

4. to take steps, by the conclusion of appropriate bilateral and multilateral agreements or by other means, and
subject to the conditions laid down in such agreements, in order to ensure:

a. equal treatment with their own nationals of the nationals of other Parties in respect of social security rights,
including the retention of benefits arising out of social security legislation, whatever movements the persons
protected may undertake between the territories of the Parties;

b. the granting, maintenance and resumption of social security rights by such means as the accumulation of
insurance or employment periods completed under the legislation of each of the Parties.

Article 13. The right to social and medical assistance

With a view to ensuring the effective exercise of the right to social and medical assistance, the Parties undertake:
1. to ensure that any person who is without adequate resources and who is unable to secure such resources either
by his own efforts or from other sources, in particular by benefits under a social security scheme, be granted
adequate assistance, and, in case of sickness, the care necessitated by his condition;

2. to ensure that persons receiving such assistance shall not, for that reason, suffer from a diminution of their
political or social rights;

3. to provide that everyone may receive by appropriate public or private services such advice and personal help
as may be required to prevent, to remove, or to alleviate personal or family want;

4. to apply the provisions referred to in paragraphs 1, 2 and 3 of this article on an equal footing with their
nationals to nationals of other Parties lawfully within their territories, in accordance with their obligations under
the European Convention on Social and Medical Assistance, signed at Paris on 11 December 1953.

Article 14. The right to benefit from social welfare services

With a view to ensuring the effective exercise of the right to benefit from social welfare services, the Parties
undertake:

1. to promote or provide services which, by using methods of social work, would contribute to the welfare
and development of both individuals and groups in the community, and to their adjustment to the social
environment;

2. to encourage the participation of individuals and voluntary or other organisations in the establishment and
maintenance of such services.

Article 15. The right of persons with disabilities to independence, social integration and participation in
the life of the community

With a view to ensuring to persons with disabilities, irrespective of age and the nature and origin of their
disabilities, the effective exercise of the right to independence, social integration and participation in the life of
the community, the Parties undertake, in particular:

1. to take the necessary measures to provide persons with disabilities with guidance, education and vocational
training in the framework of general schemes wherever possible or, where this is not possible, through
specialised bodies, public or private;
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2. to promote their access to employment through all measures tending to encourage employers to hire and
keep in employment persons with disabilities in the ordinary working environment and to adjust the working
conditions to the needs of the disabled or, where this is not possible by reason of the disability, by arranging
for or creating sheltered employment according to the level of disability. In certain cases, such measures may
require recourse to specialised placement and support services;

3. to promote their full social integration and participation in the life of the community in particular through
measures, including technical aids, aiming to overcome barriers to communication and mobility and enabling
access to transport, housing, cultural activities and leisure.

Article 16. The right of the family to social, legal and economic protection

With a view to ensuring the necessary conditions for the full development of the family, which is a fundamental
unit of society, the Parties undertake to promote the economic, legal and social protection of family life by such
means as social and family benefits, fiscal arrangements, provision of family housing, benefits for the newly
married and other appropriate means.

Article 17. The right of children and young persons to social, legal and economic protection

With a view to ensuring the effective exercise of the right of children and young persons to grow up in an
environment which encourages the full development of their personality and of their physical and mental
capacities, the Parties undertake, either directly or in co-operation with public and private organisations, to take
all appropriate and necessary measures designed:

1. a. to ensure that children and young persons, taking account of the rights and duties of their parents, have the
care, the assistance, the education and the training they need, in particular by providing for the establishment or
maintenance of institutions and services sufficient and adequate for this purpose;

b. to protect children and young persons against negligence, violence or exploitation;

c. to provide protection and special aid from the state for children and young persons temporarily or definitively
deprived of their family’s support;

2. to provide to children and young persons a free primary and secondary education as well as to encourage
regular attendance at schools.

Article 18. The right to engage in a gainful occupation in the territory of other Parties

With a view to ensuring the effective exercise of the right to engage in a gainful occupation in the territory of
any other Party, the Parties undertake:

1. to apply existing regulations in a spirit of liberality;

2. to simplify existing formalities and to reduce or abolish chancery dues and other charges payable by foreign
workers or their employers;

3. to liberalise, individually or collectively, regulations governing the employment of foreign workers;

and recognise:
4. the right of their nationals to leave the country to engage in a gainful occupation in the territories of the other
Parties.

Article 19. The right of migrant workers and their families to protection and assistance

With a view to ensuring the effective exercise of the right of migrant workers and their families to protection
and assistance in the territory of any other Party, the Parties undertake:

1. to maintain or to satisfy themselves that there are maintained adequate and free services to assist such
workers, particularly in obtaining accurate information, and to take all appropriate steps, so far as national laws
and regulations permit, against misleading propaganda relating to emigration and immigration;

2. to adopt appropriate measures within their own jurisdiction to facilitate the departure, journey and reception
of such workers and their families, and to provide, within their own jurisdiction, appropriate services for health,
medical attention and good hygienic conditions during the journey;

3. to promote co-operation, as appropriate, between social services, public and private, in emigration and
immigration countries;

4. to secure for such workers lawfully within their territories, insofar as such matters are regulated by law or
regulations or are subject to the control of administrative authorities, treatment not less favourable than that of
their own nationals in respect of the following matters:

a. remuneration and other employment and working conditions;

b. membership of trade unions and enjoyment of the benefits of collective bargaining;

¢. accommodation;

5. to secure for such workers lawfully within their territories treatment not less favourable than that of their own
nationals with regard to employment taxes, dues or contributions payable in respect of employed persons;

6. to facilitate as far as possible the reunion of the family of a foreign worker permitted to establish himself in
the territory;

7. to secure for such workers lawfully within their territories treatment not less favourable than that of their own
nationals in respect of legal proceedings relating to matters referred to in this article;
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8. to secure that such workers lawfully residing within their territories are not expelled unless they endanger
national security or offend against public interest or morality;

9. to permit, within legal limits, the transfer of such parts of the earnings and savings of such workers as they
may desire;

10. to extend the protection and assistance provided for in this article to self-employed migrants insofar as such
measures apply;

11. to promote and facilitate the teaching of the national language of the receiving state or, if there are several,
one of these languages, to migrant workers and members of their families;

12. to promote and facilitate, as far as practicable, the teaching of the migrant worker’s mother tongue to the
children of the migrant worker.

Article 20. The right to equal opportunities and equal treatment in matters of employment and
occupation without discrimination on the grounds of sex

With a view to ensuring the effective exercise of the right to equal opportunities and equal treatment in matters
of employment and occupation without discrimination on the grounds of sex, the Parties undertake to recognise
that right and to take appropriate measures to ensure or promote its application in the following fields:

a. access to employment, protection against dismissal and occupational reintegration;

b. vocational guidance, training, retraining and rehabilitation;

c. terms of employment and working conditions, including remuneration;

d. career development, including promotion.

Article 21. The right to information and consultation

With a view to ensuring the effective exercise of the right of workers to be informed and consulted within the
undertaking, the Parties undertake to adopt or encourage measures enabling workers or their representatives, in
accordance with national legislation and practice:

a. to be informed regularly or at the appropriate time and in a comprehensible way about the economic and
financial situation of the undertaking employing them, on the understanding that the disclosure of certain
information which could be prejudicial to the undertaking may be refused or subject to confidentiality; and

b. to be consulted in good time on proposed decisions which could substantially affect the interests of workers,
particularly on those decisions which could have an important impact on the employment situation in the
undertaking.

Article 22. The right to take part in the determination and improvement of the working conditions and
working environment

With a view to ensuring the effective exercise of the right of workers to take part in the determination and
improvement of the working conditions and working environment in the undertaking, the Parties undertake to
adopt or encourage measures enabling workers or their representatives, in accordance with national legislation
and practice, to contribute:

a. to the determination and the improvement of the working conditions, work organisation and working
environment;

b. to the protection of health and safety within the undertaking;

c. to the organisation of social and socio-cultural services and facilities within the undertaking;

d. to the supervision of the observance of regulations on these matters.

Article 23. The right of elderly persons to social protection

With a view to ensuring the effective exercise of the right of elderly persons to social protection, the Parties
undertake to adopt or encourage, either directly or in cooperation with public or private organisations,
appropriate measures designed in particular:

—to enable elderly persons to remain full members of society for as long as possible, by means of:

a. adequate resources enabling them to lead a decent life and play an active part in public, social and cultural
life;

b. provision of information about services and facilities available for elderly persons and their opportunities to
make use of them;

— to enable elderly persons to choose their lifestyle freely and to lead independent lives in their familiar
surroundings for as long as they wish and are able, by means of:

a. provision of housing suited to their needs and their state of health or of adequate support for adapting their
housing;

b. the health care and the services necessitated by their state;

— to guarantee elderly persons living in institutions appropriate support, while respecting their privacy, and
participation in decisions concerning living conditions in the institution.

Article 24. The right to protection in cases of termination of employment

With a view to ensuring the effective exercise of the right of workers to protection in cases of termination of
employment, the Parties undertake to recognise:

a. the right of all workers not to have their employment terminated without valid reasons for such termination
connected with their capacity or conduct or based on the operational requirements of the undertaking,
establishment or service;
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b. the right of workers whose employment is terminated without a valid reason to adequate compensation or
other appropriate relief.

To this end the Parties undertake to ensure that a worker who considers that his employment has been terminated
without a valid reason shall have the right to appeal to an impartial body.

Article 25. The right of workers to the protection of their claims in the event of the insolvency of their
employer

With a view to ensuring the effective exercise of the right of workers to the protection of their claims in the
event of the insolvency of their employer, the Parties undertake to provide that workers’ claims arising from
contracts of employment or employment relationships be guaranteed by a guarantee institution or by any other
effective form of protection.

Article 26. The right to dignity at work

With a view to ensuring the effective exercise of the right of all workers to protection of their dignity at work,
the Parties undertake, in consultation with employers’ and workers’ organisations:

1. to promote awareness, information and prevention of sexual harassment in the workplace or in relation to
work and to take all appropriate measures to protect workers from such conduct;

2. to promote awareness, information and prevention of recurrent reprehensible or distinctly negative and
offensive actions directed against individual workers in the workplace or in relation to work and to take all
appropriate measures to protect workers from such conduct.

Article 27. The right of workers with family responsibilities to equal opportunities and equal treatment

With a view to ensuring the exercise of the right to equality of opportunity and treatment for men and women
workers with family responsibilities and between such workers and other workers, the Parties undertake:

1. to take appropriate measures:

a. to enable workers with family responsibilities to enter and remain in employment, as well as to re-enter
employment after an absence due to those responsibilities, including measures in the field of vocational
guidance and training;

b. to take account of their needs in terms of conditions of employment and social security;

c. to develop or promote services, public or private, in particular child daycare services and other childcare
arrangements;

2. to provide a possibility for either parent to obtain, during a period after maternity leave, parental leave to take
care of a child, the duration and conditions of which should be determined by national legislation, collective
agreements or practice;

3. to ensure that family responsibilities shall not, as such, constitute a valid reason for termination of
employment.

Article 28. The right of workers representatives to protection in the undertaking and facilities to be
accorded to them

With a view to ensuring the effective exercise of the right of workers’ representatives to carry out their
functions, the Parties undertake to ensure that in the undertaking:

a. they enjoy effective protection against acts prejudicial to them, including dismissal, based on their status or
activities as workers’ representatives within the undertaking;

b. they are afforded such facilities as may be appropriate in order to enable them to carry out their functions
promptly and efficiently, account being taken of the industrial relations system of the country and the needs, size
and capabilities of the undertaking concerned.

Article 29. The right to information and consultation in collective redundancy procedures

With a view to ensuring the effective exercise of the right of workers to be informed and consulted in situations
of collective redundancies, the Parties undertake to ensure that employers shall inform and consult workers’
representatives, in good time prior to such collective redundancies, on ways and means of avoiding collective
redundancies or limiting their occurrence and mitigating their consequences, for example by recourse to
accompanying social measures aimed, in particular, at aid for the redeployment or retraining of the workers
concerned.

Article 30. The right to protection against poverty and social exclusion

With a view to ensuring the effective exercise of the right to protection against poverty and social exclusion, the
Parties undertake:

a. to take measures within the framework of an overall and co-ordinated approach to promote the effective
access of persons who live or risk living in a situation of social exclusion or poverty, as well as their families, to,
in particular, employment, housing, training, education, culture and social and medical assistance;
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b. to review these measures with a view to their adaptation if necessary.
Article 31. The right to housing

With a view to ensuring the effective exercise of the right to housing, the Parties undertake to take measures
designed:

1. to promote access to housing of an adequate standard,

2. to prevent and reduce homelessness with a view to its gradual elimination;

3. to make the price of housing accessible to those without adequate resources.

PART III
Article A. Undertakings

1. Subject to the provisions of Article B below, each of the Parties undertakes:

a. to consider Part I of this Charter as a declaration of the aims which it will pursue by all appropriate means, as
stated in the introductory paragraph of that part;

b. to consider itself bound by at least six of the following nine articles of Part II of this Charter: Articles 1, 5, 6,
7,12, 13, 16, 19 and 20;

c. to consider itself bound by an additional number of articles or numbered paragraphs of Part II of the Charter
which it may select, provided that the total number of articles or numbered paragraphs by which it is bound is
not less than sixteen articles or sixty-three numbered paragraphs.

2. The articles or paragraphs selected in accordance with subparagraphs band cof paragraph 1 of this article shall
be notified to the Secretary General of the Council of Europe at the time when the instrument of ratification,
acceptance or approval is deposited.

3. Any Party may, at a later date, declare by notification addressed to the Secretary General that it considers
itself bound by any articles or any numbered paragraphs of Part I of the Charter which it has not already
accepted under the terms of paragraph 1 of this article. Such undertakings subsequently given shall be deemed to
be an integral part of the ratification, acceptance or approval and shall have the same effect as from the first day
of the month following the expiration of a period of one month after the date of the notification.

4. Each Party shall maintain a system of labour inspection appropriate to national conditions.
Article B. Links with the European Social Charter and the 1988 Additional Protocol

No Contracting Party to the European Social Charter or Party to the Additional Protocol of 5 May1988 may
ratify, accept or approve this Charter without considering itself bound by at least the provisions corresponding
to the provisions of the European Social Charter and, where appropriate, of the Additional Protocol, to which it
was bound.

Acceptance of the obligations of any provision of this Charter shall, from the date of entry into force of those
obligations for the Party concerned, result in the corresponding provision of the European Social Charter and,
where appropriate, of its Additional Protocol of 1988 ceasing to apply to the Party concerned in the event of that
Party being bound by the first of those instruments or by both instruments.

PART IV
Article C. Supervision of the implementation of the undertakings contained in this Charter

The implementation of the legal obligations contained in this Charter shall be submitted to the same supervision
as the European Social Charter.

Article D. Collective complaints
1. The provisions of the Additional Protocol to the European Social Charter providing for a system of collective
complaints shall apply to the undertakings given in this Charter for the States which have ratified the said
Protocol.
2. Any State which is not bound by the Additional Protocol to the European Social Charter providing for a
system of collective complaints may when depositing its instrument of ratification, acceptance or approval of
this Charter or at any time thereafter, declare by notification addressed to the Secretary General of the Council
of Europe, that it accepts the supervision of its obligations under this Charter following the procedure provided
for in the said Protocol.

PART V

Article E. Non-discrimination
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The enjoyment of the rights set forth in this Charter shall be secured without discrimination on any ground such
as race, colour, sex, language, religion, political or other opinion, national extraction or social origin, health,
association with a national minority, birth or other status.

Article F. Derogations in time of war or public emergency

1. In time of war or other public emergency threatening the life of the nation any Party may take measures
derogating from its obligations under this Charter to the extent strictly required by the exigencies of the
situation, provided that such measures are not inconsistent with its other obligations under international law.

2. Any Party which has availed itself of this right of derogation shall, within a reasonable lapse of time, keep the
Secretary General of the Council of Europe fully informed of the measures taken and of the reasons therefor. It
shall likewise inform the Secretary General when such measures have ceased to operate and the provisions of
the Charter which it has accepted are again being fully executed.

Article G. Restrictions

1. The rights and principles set forth in Part [ when effectively realised, and their effective exercise as provided
for in Part I, shall not be subject to any restrictions or limitations not specified in those parts, except such as
are prescribed by law and are necessary in a democratic society for the protection of the rights and freedoms of
others or for the protection of public interest, national security, public health, or morals.

2. The restrictions permitted under this Charter to the rights and obligations set forth herein shall not be applied
for any purpose other than that for which they have been prescribed.

Article H. Relations between the Charter and domestic law or international agreements

The provisions of this Charter shall not prejudice the provisions of domestic law or of any bilateral or
multilateral treaties, conventions or agreements which are already in force, or may come into force, under which
more favourable treatment would be accorded to the persons protected.

Article I. Implementation of the undertakings given

1. Without prejudice to the methods of implementation foreseen in these articles the relevant provisions of
Articles 1 to 31 of Part II of this Charter shall be implemented by:

a. laws or regulations;

b. agreements between employers or employers’ organisations and workers’ organisations;

c. a combination of those two methods;

d. other appropriate means.

2. Compliance with the undertakings deriving from the provisions of paragraphs 1, 2, 3, 4, 5 and 7 of Article 2,
paragraphs 4, 6 and 7 of Article 7, paragraphs 1, 2, 3 and 5 of Article 10 and Articles 21 and 22 of Part II of this
Charter shall be regarded as effective if the provisions are applied, in accordance with paragraph 1 of this article,
to the great majority of the workers concerned.

Article J. Amendments

1. Any amendment to Parts I and II of this Charter with the purpose of extending the rights guaranteed in this
Charter as well as any amendment to Parts III to VI, proposed by a Party or by the Governmental Committee,
shall be communicated to the Secretary General of the Council of Europe and forwarded by the Secretary
General to the Parties to this Charter.

2. Any amendment proposed in accordance with the provisions of the preceding paragraph shall be examined by
the Governmental Committee which shall submit the text adopted to the Committee of Ministers for approval
after consultation with the Parliamentary Assembly. After its approval by the Committee of Ministers this text
shall be forwarded to the Parties for acceptance.

3. Any amendment to Part I and to Part II of this Charter shall enter into force, in respect of those Parties which
have accepted it, on the first day of the month following the expiration of a period of one month after the date on
which three Parties have informed the Secretary General that they have accepted it.

In respect of any Party which subsequently accepts it, the amendment shall enter into force on the first day of
the month following the expiration of a period of one month after the date on which that Party has informed the
Secretary General of its acceptance.

4. Any amendment to Parts III to VI of this Charter shall enter into force on the first day of the month following

the expiration of a period of one month after the date on which all Parties have informed the Secretary General
that they have accepted it.
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PART VI
Article K. Signature, ratification and entry into force

1. This Charter shall be open for signature by the member States of the Council of Europe. It shall be subject to
ratification, acceptance or approval. Instruments of ratification, acceptance or approval shall be deposited with
the Secretary General of the Council of Europe.

2. This Charter shall enter into force on the first day of the month following the expiration of a period of one
month after the date on which three member States of the Council of Europe have expressed their consent to be
bound by this Charter in accordance with the preceding paragraph.

3. In respect of any member State which subsequently expresses its consent to be bound by this Charter, it shall
enter into force on the first day of the month following the expiration of a period of one month after the date of
the deposit of the instrument of ratification, acceptance or approval.

Article L. Territorial application

1. This Charter shall apply to the metropolitan territory of each Party. Each signatory may, at the time of
signature or of the deposit of its instrument of ratification, acceptance or approval, specify, by declaration
addressed to the Secretary General of the Council of Europe, the territory which shall be considered to be its
metropolitan territory for this purpose.

2. Any signatory may, at the time of signature or of the deposit of its instrument of ratification, acceptance or
approval, or at any time thereafter, declare by notification addressed to the Secretary General of the Council of
Europe, that the Charter shall extend in whole or in part to a nonmetropolitan territory or territories specified
in the said declaration for whose international relations it is responsible or for which it assumes international
responsibility. It shall specify in the declaration the articles or paragraphs of Part II of the Charter which it
accepts as binding in respect of the territories named in the declaration.

3. The Charter shall extend its application to the territory or territories named in the aforesaid declaration as
from the first day of the month following the expiration of a period of one month after the date of receipt of the
notification of such declaration by the Secretary General.

4. Any Party may declare at a later date by notification addressed to the Secretary General of the Council of
Europe that, in respect of one or more of the territories to which the Charter has been applied in accordance
with paragraph 2 of this article, it accepts as binding any articles or any numbered paragraphs which it has not
already accepted in respect of that territory or territories. Such undertakings subsequently given shall be deemed
to be an integral part of the original declaration in respect of the territory concerned, and shall have the same
effect as from the first day of the month following the expiration of a period of one month after the date of
receipt of such notification by the Secretary General.

Article M. Denunciation

1. Any Party may denounce this Charter only at the end of a period of five years from the date on which the
Charter entered into force for it, or at the end of any subsequent period of two years, and in either case after
giving six months’ notice to the Secretary General of the Council of Europe who shall inform the other Parties
accordingly.

2. Any Party may, in accordance with the provisions set out in the preceding paragraph, denounce any article or
paragraph of Part II of the Charter accepted by it provided that the number of articles or paragraphs by which
this Party is bound shall never be less than sixteen in the former case and sixty-three in the latter and that this
number of articles or paragraphs shall continue to include the articles selected by the Party among those to
which special reference is made in Article A, paragraph 1, subparagraph b.

3. Any Party may denounce the present Charter or any of the articles or paragraphs of Part II of the Charter
under the conditions specified in paragraph 1 of this article in respect of any territory to which the said Charter
is applicable, by virtue of a declaration made in accordance with paragraph 2 of Article L.

Article N. Appendix
The appendix to this Charter shall form an integral part of it.
Article O. Notifications

The Secretary General of the Council of Europe shall notify the member States of the Council and the Director
General of the International Labour Office of:

a. any signature;

b. the deposit of any instrument of ratification, acceptance or approval;

c. any date of entry into force of this Charter in accordance with Article K;

d. any declaration made in application of Articles A, paragraphs 2 and 3, D, paragraphs 1 and 2, F, paragraph 2,
L, paragraphs 1, 2, 3 and 4;
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e. any amendment in accordance with Article J;
f. any denunciation in accordance with Article M;
g. any other act, notification or communication relating to this Charter.

In witness whereof, the undersigned, being duly authorised thereto, have signed this revised Charter.
Done at Strasbourg, this 3rd day of May 1996, in English and French, both texts being equally authentic, in a
single copy which shall be deposited in the archives of the Council of Europe. The Secretary General of the
Council of Europe shall transmit certified copies to each member State of the Council of Europe and to the
Director General of the International Labour Office.

APPENDIX TO THE REVISED EUROPEAN SOCIAL CHARTER
Scope of the Revised European Social Charter in terms of persons protected
1. Without prejudice to Article 12, paragraph4, and Article 13, paragraph 4, the persons covered by Articles 1
to 17 and 20 to 31 include foreigners only in so far as they are nationals of other Parties lawfully resident or
working regularly within the territory of the Party concerned, subject to the understanding that these articles are
to be interpreted in the light of the provisions of Articles 18 and 19.
This interpretation would not prejudice the extension of similar facilities to other persons by any of the Parties.
2. Each Party will grant to refugees as defined in the Convention relating to the Status of Refugees, signed in
Geneva on 28 July1951 and in the Protocol of 31 January 1967, and lawfully staying in its territory, treatment
as favourable as possible, and in any case not less favourable than under the obligations accepted by the Party
under the said convention and under any other existing international instruments applicable to those refugees.
3. Each Party will grant to stateless persons as defined in the Convention on the Status of Stateless Persons done
in New York on 28 September 1954 and lawfully staying in its territory, treatment as favourable as possible and
in any case not less favourable than under the obligations accepted by the Party under the said instrument and
under any other existing international instruments applicable to those stateless persons.
Part I, paragraph 18, and Part I1, Article 18, paragraph 1
It is understood that these provisions are not concerned with the question of entry into the territories of the
Parties and do not prejudice the provisions of the European Convention on Establishment, signed in Paris on
13 December 1955.
Part I1, Article 1, paragraph 2
This provision shall not be interpreted as prohibiting or authorising any union security clause or practice.
Article 2, paragraph 6
Parties may provide that this provision shall not apply:
a. to workers having a contract or employment relationship with a total duration not exceeding one month and/or
with a working week not exceeding eight hours;
b. where the contract or employment relationship is of a casual and/or specific nature, provided, in these cases,
that its non-application is justified by objective considerations.
Article 3, paragraph 4
It is understood that for the purposes of this provision the functions, organisation and conditions of operation
of these services shall be determined by national laws or regulations, collective agreements or other means
appropriate to national conditions.
Article 4, paragraph 4
This provision shall be so understood as not to prohibit immediate dismissal for any serious offence.
Article 4, paragraph 5
It is understood that a Party may give the undertaking required in this paragraph if the great majority of workers
are not permitted to suffer deductions from wages either by law or through collective agreements or arbitration
awards, the exceptions being those persons not so covered.

Article 6, paragraph 4
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It is understood that each Party may, insofar as it is concerned, regulate the exercise of the right to strike by
law, provided that any further restriction that this might place on the right can be justified under the terms of
Article G.

Article 7, paragraph 2

This provision does not prevent Parties from providing in their legislation that young persons not having
reached the minimum age laid down may perform work in so far as it is absolutely necessary for their vocational
training where such work is carried out in accordance with conditions prescribed by the competent authority and
measures are taken to protect the health and safety of these young persons.

Article 7, paragraph 8

It is understood that a Party may give the undertaking required in this paragraph if it fulfils the spirit of the
undertaking by providing by law that the great majority of persons under eighteen years of age shall not be
employed in night work.

Article 8, paragraph 2

This provision shall not be interpreted as laying down an absolute prohibition. Exceptions could be made, for
instance, in the following cases:

a. if an employed woman has been guilty of misconduct which justifies breaking off the employment
relationship;

b. if the undertaking concerned ceases to operate;

c. if the period prescribed in the employment contract has expired.

Article 12, paragraph 4

The words “and subject to the conditions laid down in such agreements” in the introduction to this paragraph
are taken to imply inter aliathat with regard to benefits which are available independently of any insurance
contribution, a Party may require the completion of a prescribed period of residence before granting such
benefits to nationals of other Parties.

Article 13, paragraph 4

Governments not Parties to the European Convention on Social and Medical Assistance may ratify the Charter
in respect of this paragraph provided that they grant to nationals of other Parties a treatment which is in
conformity with the provisions of the said convention.

Article 16

It is understood that the protection afforded in this provision covers single parent families.

Article 17

It is understood that this provision covers all persons below the age of 18 years, unless under the law applicable
to the child majority is attained earlier, without prejudice to the other specific provisions provided by the
Charter, particularly Article 7.

This does not imply an obligation to provide compulsory education up to the above-mentioned age.

Article 19, paragraph 6

For the purpose of applying this provision, the term “family of a foreign worker” is understood to mean at least
the worker’s spouse and unmarried children, as long as the latter are considered to be minors by the receiving
State and are dependent on the migrant worker.

Article 20

1. It is understood that social security matters, as well as other provisions relating to unemployment benefit, old
age benefit and survivor’s benefit, may be excluded from the scope of this article.

2. Provisions concerning the protection of women, particularly as regards pregnancy, confinement and the post-
natal period, shall not be deemed to be discrimination as referred to in this article.

3. This article shall not prevent the adoption of specific measures aimed at removing de factoinequalities.

4. Occupational activities which, by reason of their nature or the context in which they are carried out, can

be entrusted only to persons of a particular sex may be excluded from the scope of this article or some of its
provisions. This provision is not to be interpreted as requiring the Parties to embody in laws or regulations a list
of occupations which, by reason of their nature or the context in which they are carried out, may be reserved to
persons of a particular sex.
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Articles 21 and 22

1. For the purpose of the application of these articles, the term “workers’ representatives” means persons who
are recognised as such under national legislation or practice.

2. The terms “national legislation and practice” embrace as the case may be, in addition to laws and regulations,
collective agreements, other agreements between employers and workers’ representatives, customs as well as
relevant case law.

3. For the purpose of the application of these articles, the term “undertaking” is understood as referring to a set
of tangible and intangible components, with or without legal personality, formed to produce goods or provide
services for financial gain and with power to determine its own market policy.

4. It is understood that religious communities and their institutions may be excluded from the application of
these articles, even if these institutions are “undertakings” within the meaning of paragraph 3. Establishments
pursuing activities which are inspired by certain ideals or guided by certain moral concepts, ideals and concepts
which are protected by national legislation, may be excluded from the application of these articles to such an
extent as is necessary to protect the orientation of the undertaking.

5. It is understood that where in a state the rights set out in these articles are exercised in the various
establishments of the undertaking, the Party concerned is to be considered as fulfilling the obligations deriving
from these provisions.

6. The Parties may exclude from the field of application of these articles, those undertakings employing less
than a certain number of workers, to be determined by national legislation or practice.

Article 22

1. This provision affects neither the powers and obligations of states as regards the adoption of health and safety
regulations for workplaces, nor the powers and responsibilities of the bodies in charge of monitoring their
application.

2. The terms “social and sociocultural services and facilities” are understood as referring to the social and/or
cultural facilities for workers provided by some undertakings such as welfare assistance, sports fields, rooms for
nursing mothers, libraries, children’s holiday camps, etc.

Article 23, paragraph 1

For the purpose of the application of this paragraph, the term “for as long as possible” refers to the elderly
person’s physical, psychological and intellectual capacities.

Article 24

1. It is understood that for the purposes of this article the terms “termination of employment” and “terminated”
mean termination of employment at the initiative of the employer.

2. It is understood that this article covers all workers but that a Party may exclude from some or all of its
protection the following categories of employed persons:

a. workers engaged under a contract of employment for a specified period of time or a specified task;

b. workers undergoing a period of probation or a qualifying period of employment, provided that this is
determined in advance and is of a reasonable duration;

c. workers engaged on a casual basis for a short period.

3. For the purpose of this article the following, in particular, shall not constitute valid reasons for termination of
employment:

a. trade union membership or participation in union activities outside working hours, or, with the consent of the
employer, within working hours;

b. seeking office as, acting or having acted in the capacity of a workers’ representative;

c. the filing of a complaint or the participation in proceedings against an employer involving alleged violation of
laws or regulations or recourse to competent administrative authorities;

d. race, colour, sex, marital status, family responsibilities, pregnancy, religion, political opinion, national
extraction or social origin;

e. maternity or parental leave;

f. temporary absence from work due to illness or injury.

4. It is understood that compensation or other appropriate relief in case of termination of employment without

valid reasons shall be determined by national laws or regulations, collective agreements or other means
appropriate to national conditions.
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Article 25

1. It is understood that the competent national authority may, by way of exemption and after consulting
organisations of employers and workers, exclude certain categories of workers from the protection provided in
this provision by reason of the special nature of their employment relationship.

2. It is understood that the definition of the term “insolvency” must be determined by national law and practice.

3. The workers’ claims covered by this provision shall include at least:

a. the workers’ claims for wages relating to a prescribed period, which shall not be less than three months under
a privilege system and eight weeks under a guarantee system, prior to the insolvency or to the termination of
employment;

b. the workers’ claims for holiday pay due as a result of work performed during the year in which the insolvency
or the termination of employment occurred;

c. the workers’ claims for amounts due in respect of other types of paid absence relating to a prescribed period,
which shall not be less than three months under a privilege system and eight weeks under a guarantee system,
prior to the insolvency or the termination of the employment.

4. National laws or regulations may limit the protection of workers’ claims to a prescribed amount, which shall
be of a socially acceptable level.

Article 26

It is understood that this article does not require that legislation be enacted by the Parties.

It is understood that paragraph 2 does not cover sexual harassment.

Article 27

It is understood that this article applies to men and women workers with family responsibilities in relation to
their dependent children as well as in relation to other members of their immediate family who clearly need their
care or support where such responsibilities restrict their possibilities of preparing for, entering, participating

in or advancing in economic activity. The terms “dependent children” and “other members of their immediate
family who clearly need their care and support” mean persons defined as such by the national legislation of the
Party concerned.

Articles 28 and 29

For the purpose of the application of this article, the term “workers’ representatives” means persons who are
recognised as such under national legislation or practice.

PART III

It is understood that the Charter contains legal obligations of an international character, the application of which
is submitted solely to the supervision provided for in Part IV thereof.

Article A, paragraph 1
It is understood that the numbered paragraphs may include articles consisting of only one paragraph.
Article B, paragraph 2
For the purpose of paragraph 2 of Article B, the provisions of the revised Charter correspond to the provisions of
the Charter with the same article or paragraph number with the exception of:
a. Article 3, paragraph 2, of the revised Charter which corresponds to Article 3, paragraphs 1 and 3, of the
tc).hzrrttei:(r:,le 3, paragraph 3, of the revised Charter which corresponds to Article 3, paragraphs 2 and 3, of the
ghli?tfi:cr:ie 10, paragraph 5, of the revised Charter which corresponds to Article 10, paragraph 4, of the Charter;
d. Article 17, paragraph 1, of the revised Charter which corresponds to Article 17 of the Charter.

PART V
Article E
A differential treatment based on an objective and reasonable justification shall not be deemed discriminatory.
Article F

The terms “in time of war or other public emergency” shall be so understood as to cover also the threatof war.

Article I
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It is understood that workers excluded in accordance with the appendix to Articles 21 and 22 are not taken into
account in establishing the number of workers concerned.

Article J

The term “amendment” shall be extended so as to cover also the addition of new articles to the Charter.
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